PC et vigo| ofo|E TIOIX| o= WL

2018 GEPIK EHOI2IS01EZEulAl

oozt (St XIHITHE)




= Xi

00 2018 GEPIK TLRH|UA 10| TUBIFILE?  eeeeeereeeereeerees 1
01 UO{DIET DA} TLOIE T susssssssssssssssssssssssssssssssssssssssssssssss 3
T} SUO{OIEHRTMA} AFQIO| EA]  srsessssssssssssssssssassrssssansnssrsssssnsnsasass 3
L}, ZLTIA|J| seessssssssssssssssssmmmmmmmmnnnnnnnnnnnnnsnsssssssssssssmmnnnnnnnnnnnnnnnnnnnsss 3
Cl. RO{OIEZTTIALO| R[Z4F 7 sessssssssssusssssssssassannnnnnnnnnnnnnnnnnnnnnnnsss 3
2f, o{PIFo{ 2= WAL FLolete 5
02 %O'ID._IEXEAI' Jé!AI. Al AHF s S
7h 20| E T AL 22| S| TA] - QY s 0
L}, O|2AA L A{Z ZE sessssssssccsmmmsssssssssmmmssssssmmsssssnsnsannn )
03 EI-Z'I%xI, -‘_él_.c_?_kl-%— _IC_.>_7'C<;I ................................................... 10
(0 Lo S R 2|y =y s —— 11
05 =7 L E[F[FEH| =reesssessssmsscnssssscsssnssnssnssmssssssnssesssanssnsnsass 16
Jh A{OIEZ A} Z2J{X| ZSH| sssssesssssssssssssssnsmmmmmmnnsnsnssnsnnnny 16
L, Z|J| sessssssssssscscscacccsssnssnsmsnnnnaaasnnnnnnnnnnnnnnnnnnnnnnnnnnnanannnanss 20
06 %_II-I)I_ I;l_cl ixl&-ll% OI_|-|__|.| ...................................................... P
7t 238t PICk-UpO‘”A‘I ZEATJFR|  smmsmsss s a—————— 22
l_} _7|<_7.| 5'—:' §7| §E|._.g_ ‘?_H-H ........................................................ 2 2
Cf, MEIA X K| seeseesssrssssssssssssmmssssssnsssssnn s nnnnnasnen 23
B}, Q2OISE2X HIl sessssscssssssssrmmsmmsnnnsnnsnsnsssssnssssssmmmnnnnnnnnnnnnnnns 23
OF, Z4ZFZA R sessssenssssssssnnnnnmsssssnnnnnnssssssnnnnnasssssnnnnnnessssnnnnnnnsssnnnnnes 24
Hf. 210{OIEZR A} AKK| AlD seeerrsssssssssssssssmsssssasssnnnnsassnsnnnannsd 2/
07 ACHEE AN 8l A2AEM| THA| ..y 25
I ACHE S AIR]  sesssssssccsssssssnmmmmmssssssnsnnsnnnansnmmmmmssssssassnnnnnnnnnnnss 25
L, 22ASM QM| seeseeesssssssecccccccnmemnmmcnmmnmmnemmmmnemmmmmnmnmmmnmmnnns 27

08 KADIAHEZTAL E2HEIA FB cwerevrversrsnsesnsnsnanss 28




H 2%




et
)
B3
vy
65
66
—B7
68
69
w70

71
w2
w73
74
75
76
w77
w79
80
81
82
83
84
-85
86
87
88

47

AL
o

Ol Al

1 M oAl
AL

2AL 7|HE OllAl

|

18> GEPIK M%F

=~

FAIG> K}
<OOI=A

-

__.AO
<
K0
ol
Ji
oll
Klo

!

10> A}

<r
o0

3

oAl

|
— =

=) oAl
of

F

—

CIAIM

AHZ 7|

A
e

A

E
1

o
—

]

X
o

2|7 H=(
7|92 O Al

b

—

2|7I=(F=2) oAl

b ME|ek oAl

]
=
Al

b

—

[=]

aT

[l

2HH| Xz 722 oAl

A 7|k oflA
o

Jb Zo|M oA

At

J=ESmPN
=) x|

—

=
=

717 o bl
=) x| 2l
gl 7]of

[m]

(=)
=
=

=
o

2lof
=(

|

-

=

7> 2245 M HAM AEM
ol

=~

16> T
18-1> &=i(

13-1>
18>

A
=~
=~
~
~

3
3

o
OFAI

o
OFAI

S
OFAI

o
OFA
S
S

<
<
<
<
<




89
90
91
o))
93
ey
....95
06
w7
08
99

=101
02
103
w104
=107
108
109
=110
w11
w12
113
114
115
132
143
~144

IX XMel23 7|2 oAl

b 7|0k oflAl

b S2(M

—

M OfAl

[
XA
s

Q)

X
o

| %
)

q)

X
o

Aot 2tz XME| 7[eh= OlA|

o

_1
=

k

Hob MeFM

=1
-1 Ba
pN|
Al

(=]

=
o

129> Zh At 0o F SKIA Of|Al
x|

140-1> E|X|X} HoF AN

—

27> AA|

33> 0|&™ =9l

35> H HAMAM oA
39> of| X| =20

34-1> E
38> MI
40> =i

134> &

~

A
A

Al
=~
~
~
=~

k
k
3

o

3

S
OFAI

S
OFAI

OFA
OFAI
o

S
OFA|
o

o
OFA

o
o
<3

<
<
<
<
<
<
<
<

ojo
Bl
B

ol

oF

MHr
I+




201841 MOJDIPO{EEnIAl 11 GAYM FRO| ESHRLL?
—_—

1. SHS%Y XY YOSIPOIPTIAl SYMM CFYOR P GEPIK AIRITHOHY
2018AE| “HI|ZDSHOIAKIY HORIZO{ETTAL 2YD" S 4o EPK HE AL
B Sol. hdmE EPKS Sslof 3L foflexuAE uSHM F7lsus Bl
= 9ZHoz 1, wix| L I thym ©f WSS FHN ol AKX D8O 2.

2. HetM BIBALE

IDgRE ALYBE 97 IRERE ALBE 97

Aem2y A SB R WL A %2 83 wivzol
aio} dg xuSHE FROE O 2U2 mmes FROlE
W olAfe| NEFME @Ih  OiE olnpe] WEME w3}
BiE ojad A&T|BIOA B Y 22TBIOA
HZSHOI0F B, M ESHoI0F &

3. [NAPEERE 2AY (20184 1&E 7|&F)

4. AXOulFME FH O|X| (https://edup.goe.go.kr/gfe/)
20154 MZ0| JHMEUSH RO{CIFHEZWAL 2o 2st SXAE & 22|¥E O
21T olTIo{ETMALE 93 HE BXIAIE W XES0| BN,

—




2018 O UPOIEE Al HF TS

ol

A

EXAL A8

O-II:I

.|

o

15

D
ol

OF
&l

o0
1ol

At

[

r
K4

=2
2 iMS

ol

210

i

0f

S

H._._u/ﬁ _._.__Hs = - —
0. 2 — T il ~ <
c < R X Wl oy @ EE |y
oK L © x0 = _.._ru m_a 4 K @_. ol __M o m ol L
1 < ol %! - Il = Ngs e S
u._.Muﬁ.V_ _iu_3l._ gz o &r KL 2 ol ._._.mo_ =
RO =T ﬂ”__.kllml ol T B Wﬂ E;x.oa._ _m._m_\u_u_a ol
R Sl T o - Ko oo < . I = S
7 & ol @ M0 X o T z O < = K _
% o S o rH E_m 80 @ T =0 L E = o oK D
R & o T X Ko g ol Ko o KB (@
— of __o_| Ki __A_._= ol H_._ Kl =
£l ) Ko & &l | Eorg EHRN
S i N KR N ol - ol = 00 L
*® G _ = [ S @SR ol
i CIRE " -
% _ R0 ok
5 5 e 8 S5 A3 ||z
b Mo < K O o ol < I
< - ar
ﬂm._ ﬂM_Mﬁ_Mﬁ_ m_ mm .uw_._. .urm_w mA_.
10 = K — (0} ~ < -
al ol|L /(3 ¥ ] Hl 5 Rl R I E
SR A — I K — ki & ol T
o] o KK o L o o o " S o
. T @w D SIS ol oK ol ol
- Pl b S K- S ~
1 - — I—.I_ Uz
. ~ oK O or
™ - S




W ‘YF, HF¥FEHAL’ o

AR QoM znAl AEnA A5
HO{BIE X LA FUBT A

=
0, StnAREol| Si= AORIETWAE ASsk= 20| &2l & HE= A

x|
A7z usd o5 I SEUNE Sl 7RIS11E sh= Zo| eidisin] AEE Brek

(@)]
=
Y
o
2l
2
Okl
Kl
_O'L
rr
s
o
rH
0
ok
rg
o
[
b
k>
ok
N
=
{o

HORIEZTWARE HoE|EMELAR DRVIXIZ TE-SSusH] M 22Z0|M FHs|
= “W@ 29| AP = FEECL SFE AZ0| ofd ZAte| XRIE T RleE=
2271241 ¥ 222 He| oM AYZHE e + UX|TL Z27(|&EY

7|ZHC OIEshs 22 Aloke MEE & Qg E@27I12Y A 156,

1) ofgf B=L nE= E=sl= &

) 71=AIZ: PoiE 2R0|Z sl= =t Bolo=A o T B 8 IS EFdl= Al
%o B20| ST Ak 012, Y, Auich FIUS, BF, OlUAE, o2

() QOIDE RHSS 71l sArete] AX|R}
#Ho{ W= XAHZS: 100A|2+ o|Afe| TEFL, TESOL, CELTA o[

(2) WS3HEducation), YESHEnglish Literature), F0{SHEnglish Language),
o10{8k(Linguistics) & sAlEte] AX|X}

(3) = - ESWAKIZHS AKX}

F

b= gl H30| Jtseh A

=

o
2
=
0o
or
1
o
40
P
o

>

ul
_<'J£
Al
MO
o
i
[l
o
o
_O'L
NI
rol



5 2018 OBIPOIETHA P HE

9 5471% | 35 NE AH ARKZA offf HES HRE A

)
=
(1))
ojn
oy
[:4
>
I
N
M

oin
il

x 2 7|
o 155 AKIEM 27 |=uSEoM 297t o35 256t A}
o SPI7|Z0M 24 o|ate| w=SHB0| U= AIZEAM, TR 171X o|&e| AAHE & AL
- 1= 35HEducation) /TESOL / Second Language Studies / =3HEnglish Literature)
At

MM

+
on
il

k>

| Qo{shEnglish Language) / ©10{SH(Linguistics) 2+ AAISHR| AKX

SHEnglish Literature)

HO

- 1=8HEducation)) TESOL / Second Language Studies /

oln
o
k>

no
w
o
s
o

| Ho{skEnglish Language) / ©10{&H(Linguistics) 2+& StAISHR| AX|X}

- X - ZESUWARIAES AKX}

- 100A|Z}F S0t I|IN TESOUTEFL/CELTA & Ho{WS AAS AKX}

o HSEAIEM, Z7 =St o1 KA kst K}

o MAREIe| AX|XIZ2A, wSSKEducation), TESOL, Second lLanguage Studies 2+ StAFSH

?| AKXt

- =8HEducation)) TESOL / Second Language Studies / ¥=23HEnglish Literature)

[ AKX}

| Ao{sh(English Language) / 910{&H(Linguistics) 2t A ALEHY
=2 | o SeT|EOIM 14 o4 m=SAHHo| A= AZ, k2 17X o|&ke| AHAS ZHE At
=

- 1=K SHEducation) / TESOL / Second Language Studies / J28HEnglish

)
)
ra
e

Literature) / 2Q0{&HEnglish Language) / ©10{&HLinguistics) 2+ X2 X}
= - SSUARAS XA}

100A[ZF O[4AF WBPH TESOUTEFL/CELTA S Yoiue AAS AKX}

o 28EAIEN, 47 |=nSFT} A xYAH| st X}

o StAlSHY| AX|AZAM CHE 17X ol&e AtAE 2

=

M
>

=l t

- = 3HEducation) /TESOL / Second Language Studies /| Q=23HEnglish Literature)
252 | Fo{skEnglish Language) / ©10{H(Linguistics) & StAlSt| AX|X} 200 ot
100A|Z} O]Ar M= 1A TESOUTEFL/CALTA & oW X|HS AX|X}

- % - BESTARZHS X%}

+20174 3U1ARE 1A AL 7= TGS 1+ (2409K9) 024 Ao UolNBA WA 20184

3) 1E7|Zk 14 (3658)
O =|=1=F7
= AHO{TIo| HHMAIE
I EXT WAL= HOS[SIMEZAIR OIEVIXIZ [Z-ZSSUSH] A 22=0fM H
st= “m@l 29| AP 2 FEECH ZF) AIE0| ofd ZALe| X|QIE JIX|1 ez
2 [Z27|3%] 2 ZZ2ZA|HEEo| He| oM AA=HE HE = JUXR|TH 22
7|&Y 7|EECt O|Ests =S A2 MEE = 93 (227|&E]Y H 15=*).

- /




W ‘YFa, HFFEHLE’ (¢

n AME ZE2EAHO| AHIAX]

nEgFel Z2X= S8 XLl 1 I}%QIA}oﬂ met 2E2x=HS Z2ys|
SIH( IZ227|E2™ ] HM4x), n8F= Z=24t0l tisto] =49l d()S ol
AEH tHRE otX| Xot, =5 - AIO* L= AlEH MES oz 22X

(X Ze I227|1&H1 H6x

ol

CHist AN X PE

g4 - goj st

gszt & -7t

qu S R5E 28

7h 7|12 MF 2|&E
(1) 2&-THE- (X g- A=XA-2EX, = S 39| 70l H= yEs=
(2) A A= AUEZWAIE MEY & U= sH AEE 2
() MHEZH|7t ntotshx| @2 7(
L) SRS 9IF, H, SEeiA ol U 8ol
- 2712 usd 2FojusME EH0|X|
¥ (https://edup.goe.go.kr/gfe/gfeMain/main.do) Z2|Hwg &
CH e1E X SEM <t At Al HAAE
(1) 38 X XA =0 SH= XJ}RE gEstn JUsT1?
(2) XM T, = H AR MFAALL] AT IS8
() HE MY Aol HFX|R0| THsEHIH?

(4) DA<k B|IX 25, £= 22l & S Pick-upX|&0| 7Hsetvt?

0z @

(5) 2Z7|Zk LHoll At O] o8& Al Rato2 &Y 0| 758N
x 39 B2 772 V= s, 1 712 Lol MSE! RlojRlmAloiH 2X7F o] 1

ol 02=Z0] U= ZF 602 O|oll FEe= ThA| RoBInA =5 RES &

of

LI'n_ A 2t 71I°*A1(M0|H1:‘§e*<—>.‘§3 SKARHE=E

PR AE DS Jhs (p2 AMEUF 8= &)

o ]




2018 O UPOIEE Al HF TS

AR Polmuz Al AEnA A5
MOJTIE T ulAl HAF R &

1) <lgis 7y
7h) gE /o2 7Y
LD DZHS ), WZH(ELLR), TREX, Joint MuAl, uSHUF AT
2) ot
oh zhelxl ool xmAlel e, &8 U 2| &
Lh =252 2| wAte] AR X
Ch Z2|mAL 2o{DiEx=mAL 280 st T2 Alg
(1) flofel=ex=mAl &80 BRiE A& £ o F7
(2) ojRi=EzmAtel 3= Mg 3 231 Mg, LIAE S
() HOBIEZ WAL &8 7 S X|=, WAl ME 3 et QASX|J
2) DSHFAE : Ao|BT ALY MR, B0 BE Fo AlE
B, o, AEEY, £, g, B, Mg, A siX| S
% SlofBlETmAL Bi2| flgls| XX, 2 U ofg 2Eke 2t simo| Mglo| mlet TN JKs

1) 1xF AAKMFTAAD
7h theh XA M3

Lh MAPIE: K A BF 0128 MR Y
S0 RIS WSOl U= B 28H A

=29

2ofal

# T2
Ll MRS 5
= ofF Aepiz il

HE S5

e

AOHIA]

WS sims pE

fof 20421 EZFWAL A Al RIEIET WA MFMALE Of2f Cf o
13 78Ho= 24 0|F0X|n{, 11 2|9 LIMX| A

(=] =20
HEMTESE

F== 25 AoRIETwAP} MY

il ot = Aeks Aize

st

ChH AlAILHE: otziel AtEESE BHEA tod
(1) AtZIo| S0{ZF X[&AM (Application Form)
(2) O{HALE (Passport) ¥ Jo{AE TI= =
(3) 0|23A (Resume) ¥ LA F3}setol

2tols

AII.

(1) 2ol=| M=

L O 10 0o

M(Sealed Official Transcript) -

g
(4] 1 &z)
HAX| 0fF
>4
SRS (YA 5 Ax)



W ‘QYFa, HF¥FEHLE o

(6) 3B 5123 A2 (Apostillized or notarized copy of Degree) (2FA] 4 E=x)
(6) AAS: =55 WAKIES 52, TESOL/TEFL/CELTA 100A1ZF Ol =2 (2F4A] 6 &)
(7) FXAM2E (Two Recommendation Letters): FRLHES| SAE AMAL (4] 3 &)
(8) HZ=[HAHSBHAM (Criminal Record Certificate):
¥ A=8E, XNLYE = K= Melse L
.
B x| A HSHMEUZEH (Criminal Record Certificate):

O cHekxt

1) 2010.7.15¢ O™ =3l AMF Sl 2/=el 3EX= Al & HEX|EO| et HZHEHNM
A uxx| 28 AL

2) 201111 O|F AMFs{7t (EFMHE, AFAAHY, MFAAALS)E MY s5t= 42

3) 2011112 0|% H=7|Zi0| BIZE|0] AF7[ZH AFBITIE MFets B

[==]
# A2 Ul BE YHZo| ZHE B
# AT MBI LFH YWHHHSYME UAHo=z XE Bal.
(Bl 2RH0 2ol A WIEUS0| HUEHH YBE= BP0l o 58)

¢ OLEAEIR 712l BRIABSTAOY OfEAE]

30
Jfor
o
e
rr
I
rok
el
-
e
02
>
Jok
o

% OIZAE|F 0|7}2l=: HEPHTINMoI| K= theil =2t te= 8 Al=s2 SAL &2l

SR R B
M
ro
A
H
O
e
o
&
0E
™
ox
qu
o[
0g
x
rr
T
H
fo
ro
I
M
)
o
§
0
Ol
o
\J
°
rtjﬂ
@

Self Health Assessment Report) :

1
NF 242 Ola KA (¥4 2 BZ)
A

e G el =ESmAY
TR sliE 220 ARB=7 M S8t ws (10840 [A)S BRICI= EoIMTE HiE
(12) AR FS SN
(13) 7t52 SEH 2= Al 7152A &
=d} o =3
[ By T

(14) 57t K& A2

M M (Family Relation Certificate)
O|AFA! 22l M (Marriage Certificate)

_I
X mEol AL sHElel=0l ARl 10 OlAt AR ZSolRt XZ{o|

% AoDIET AR ME &A Al 1,3,7THE A2t MFe 2E0i=E 35l0f FREE
5l, YlE2 ojRiEx=nAlA EHHE.




2018 O UPOIEE Al HF TS

7h aAIH& 1XE AL

oF
T0
ol w0

7t ol&Ho|Lt A
5H(04|:Skype, MSN

0|
[=]
1S

™
o

tojot &t

A5

HIEA| &

S5 siiE

oM CIE{F CHE Al C

I:‘II ;-:
=
=

1.

b

=l a2

=1

)

I=01| Chol| 212t 38, =S50,

S
S

X2 &

3. Demo Lesson H|C|2

Ch 2hPIE 774
2}) AAIE

ol
<

ol

87‘:[2&
- =Ilo

St

S(1R)oZ IS

o
=

71?

o~
A—

l2i= X7t

°

S Ho{ =0l O[HEX|

2 O|Al
1I== =1

S7 | WAEAMO| ofgt

L=

(2) x|

ol

t2 Ef

ol
o]
0f0

B

o[04

5

o

ek=0i| ch

5li:

&= 0]

7

KO

Mo
Ujo
B
oK

I+

N
ol

Ko
®l

& /

@CYEE

> =i

7
——

v

-

e

e

| WAIAEH2 100%

wa

ol

KO
ol

ujo

1

ol
ofr

A

1

.l

X
—

AE

[mE]
S

Mot HtEA| MUMZ Full Academic Year7t

ol
—

il

10| ofL| E|H &t

o| %
—_ o

H)

S
=

gt =010}

| =

HIE A




M% Checklist

=13
=

AL Al Etelsiof

Check(v)

oAtz

No.

**E-2, F-2,4

A
= w0 < © ™ o~ N~ K0
T Il || I ||
0 60 | ©0 | G0 | ©0 5 | o | Ml

<

[9V}

o

=
<
o
S
<
5
L
O
4k
el
T m
o o 0
I+ H |9 D 1o
o = | Koo |Ko % _ | = ioF
i o oF ([N 7 - ol | T | ofr
il _A_O — K (m] =4 T =
_Ag — __Oﬁ o __o___| [m] OH_
= Rr < Klo <
2 o | o 3L R | KO =
! i A A AT O =
T | x| X | H o SH xRN R
o | W | A | ol | Ko |RM 20| R | W N o | RO
K F) o THo 0 |K o Kk pall| K E] =l
— (] ™ < P} © ~ © o = T

“*F-4]

E

X

N

KF

ol

0

= Al

K o_|

&l =L

0 Y

K|0 ol

- ol
N S | T
[ ol ol
g 2 o
x R I
0 T __ﬂ. <t
<
Klo w_n o1 | o
<k - o
r= 3 N B -
_u_l __o—| < _._._O _u___A
0 R O - —
o M| Ko o =
wroRT K o
= ur o Klo

[H] .Ao e ==
~ K- E=] =
K (i ) N
o o3| Bl | H | K
_A_.o &5 < m._m ~N

D
= o : 3

13 7oz M OfFoiE! (p6 ED)

—
[

22 M

1EHE SE

x

ZuAl M FE

¥ 2lon




o0 2018 HOINYOREHA APHY

Chapter H12 HODIEEulAL X 2B SF

1) M7 Al

S A2 SAKS oIl FElR SX| £ ofelel ARE Ho{RISEmA
STSEOIL} 0jHIUR S5, AoBIBETAL= HATO| A AY = 2 xS

N 8z

D8A%M 35 = SlmEE, 15 8RS, 18 0jESTmAl B2
S HOMM 28 |1 stmEE 18 dojlexnAt 2t
X3 oixl SOIM 28 | 1% su=w, 18 dojExuAl 2

% HOIMOIA: WRESY Mes HORNDPIHAMMA H 127 (2|30l B B o

chat)oll o7 TEAISE MZ Al W EIS Al 2Xf2 NS0 YPEE 8

2) SASAIM EaE

3) nSA et AHZA ety

lofplzzmAlel B2 ME xg W H2AY HDE S8 220l AR(5AZHE
o|exoz MAlsfolst il Stm ®ojEl OfAOIM A8 HEHoz

=
3| ® 7taliol 5l ‘Teaching English in Korea’ @2 AlA &
A

o= AlX L XIS§7|ZH0| Ml Qo= EBS AZmoiLLlof 29|,

_10_



M ‘2YFa, HEyFaUE’ o

AR QelRn A Aend 45
40121 T HlAL HIXRES

1) ALS(VISA)O[EH?
Asisioz el=elo] 1 Uizl 2RE & USS M= “elZsiviEel o
Dlot 2/Z0lo| UZB7 MO Tt YAl “RITFHULI™ of ofsit, ojzl

ExuAA == Bk AR Jo{EIEZ= AR X2 F0{E 20|

e T S BTl S5 7TE :'-
eTESR 2222002020000 BEM NN TR 0000000
P — — e Fea = B = | A
1979705725 M (1) rgTae B
L s P o S R e —amy
2) &IE-I.I'IEtE 2131:::1': o W ey 1 e S
Tt Bl Tl L ere— L yp—
(Slzuua.fns;za(ﬁhuagsnsf?.iﬂru Pl I
R P e |
e B0 C) By e, By e
- el e . - L g £ o0 oG il oD WD el o
T iE & BEETSm i Yy E E W S R =S, EeE T ETETE . g

7h AlS4

(1) ASHS : AlS2Z %'E._t.'_i
@ AR : 2f=elo] 2ol A
_

] N Aok 2 el Lol A Aozt
E-2 3|SIX|= ZHAt Ct 1702 o Z=o{Zl
2011121656 BIX| AN HOjc)
F62 EZ| =
Solm=to] =70] Aol &l

_ slojale] 2t Jole] Eo|AIEAIE
F-4 ==H 2 Melsin Uoixe mE 3dnich
Holo| ZAl

F-2 ->F-6 | st=oln Zas ool

F-5 YFEXA AKX}
¥ AoRIEXTAl|A WFEE= HIXL BF
% D-10dH|X}: E-2d|At2 =Et ZAISS /8t F2H|AL E-22 W & 18 7}
) MF2IZE : tisitl= AFLERE 7[4Atsto] HFE = U= 7|2
@) BF: ABe BF 5 TR EFABRIK| 0F EAISERFARS, M SFAIS

6) 22 : A5 &g
] ¥=o] of=o

5l— or

6) 2t=el @ MBS Btz &, AIS REIZ|UE 0||:|| =g o|Xol 't=
of 2i=35tofof & Pt= 0| Xt AtE2 F&E
(7) &aX] : ASEEX0f thEh &

_11_



5 2018 O|HIPOILTTA P TE

3) AIBe BF
7h EtFALS C 27124 LHof| 15]of| §tsto] 2= Tls
L) STAIS © §52717F ol 39 AZigio] &= Jts
% CEAlZoR £33 H2 MYAI0| BIiSoE ESAE HSS U
4) AIEEHECIH
7h stmAo| ZE EUZEE|AIRA0| AMSUZIMAMMMFTE MESIH AIS
HZOIHHSE ARSE E2[5t7 L}, FOHEO|LL O|HYZ SE B2 + US
Lh CIMEIS ol 1M  OO0O0O AAAAAAAAN
2NV VNI NN
ChH S&7(7+ . 90e
5) AIE g Al oAME
7H AISE AEE mf Aotz AdHCt s 2 o AFHSI] 27 S H|R o F
Sl HAZE2 me A
LE) oo A= AIS T =2 SESo AZEHYE TIEIME CIE
% AlS0| BAZEJUE DM 2= Mo 22 Zdo=z =IZASES AT
ofzfof U= Lot Dtz AL
ChH AIS 22 dxmzl 22585 92 UM ClE A= dHX otz <
M= 2o XA HICHZ 2I=2SES9 IME MM &2l stl= U2
x

2l £ =1
0f) 28 E-2H|XE AKX & A0 EZTHNA s HEQMFE X zstH
=Ll ZZZUZAIFAHM HXE 2HE = UZS. d1SF A
SEu7|3 AP0 o|MSoM T
ZHe EZAE|AIRA a2 s M o|X| &X)
7| mY YR
M2 &2IAE|AIRA AtA|, OFQFA|, SHEEA|, THEA|
ME HE £ AL ZHHA|
. OMEA|, EEXA|, TE|A|, LHOEFA|
R = = oTM, oOoT ’ ; T
ST SSsRaATE UrZ, iz, BZ, JHHD 2|3l
YF FITBIAIRA oeal 1o See
_—ll_(%k.éxol-ﬁ\_ —_l,—oAl, _LL|-—|—A| ME1:
=t glo|
olM ZQIDEE|AIRA SHAl ZZA| 1345

oH FUTBINRL olAAl AIZA
= ’ =

- A, O2A|, F=2IA|, OIA|, QAA|, O|AA
LAl BHYAl, HEIA|, ZFAl, SEZ, FZ

_12_



=
ar

M
MF

=
=

) AMNSESAFKM) AH Al H|

=2 AbFaol ME

niksy = O
tet =2

mju

K
R

Uk

M

-

O

- £92|AR2 BHOIX N Cle2E B

I2H %M AHE 18 (Contract)

L

S
=

M TR SFSIA|

(<]

JO{B =T TIAA| 2L AMHE

A 2

5

= iy

olziA 18

3

Kl

O|LH

2|
=

|2 671

LT

Tl =< X =
ox3ol HxdH3Y

6

I+
B
(e}

oK

o0
0l

E

ol

i

=l

10

[=)
e

Ol Al

IS

!

jul

ofl
oK

il

Klo
I
<
)
ol
oll

<+

: 3.5 X 45cm

WAL AREl 1ZHOne Photo)

1ol

2lo

4

1

Al 215 MF (Family Relation Certificate):

% ClE{UolA Dja] HSAHEIH SUZTAIRL0IA 7Ic}

_13_



5 2018 O|HIPOILTTA P TE

= 48 = e-Mail &£
FHESE ASLUZIEHSE &0l = SH0|X| MAIDIHET “AISEZAENM
duzxs|” & SHME 571017 A AMSLUFAHHS &elo| Jhs. (414 Ex)
ChH AISEHEIEHSE siE RoBIoA E-mail2 S22
2h) HOTIEZTWALL AISEEAFEHSIE Z[ME ASLZAUIME RS 2o
M&

= 242 SA=ES|AFELNM ALSEEIE M (Blue Form)

Jt=H =0 a2
X

P FHEN YZGHOA ks 222
] |
i HE| 7= e Hel 7|2
% e BT MR g 2=
——— \—Er S
HEME l HEME
e o2
g i 4| |+ hzzaNENY 3
T (MEEZUE
+HENE i HEI|
+ 5{7h04= 242l & g & o
ARS(02-2650-6363) |
ASEHEUEHE T =
e-mall £= FHE ERLHAH R
oietei= L =t MelBEo e =it
AIBUZoINE S0 9F HR AIZSYZ X SEX 2013.01.017|F>

_14_



W ‘QYFa, HF¥FEHLE o

9) HoEIEZ WAl HIAIE Al HEMF

=3
[ Jic|

of
JixIm siRl FASel 2ot
J=EE L

= -

QISEDAE UM B ASUTIEHE

Edir_oi=

| 3t= HAIZO|AM E-2 VISA

(o)

sfi2lolM HF o HNEMT
So{DlEZ=TA}

ME Al

1. 0{ & (Passport) 2! AFZEl 204 (2 Photos)

o e ER=EE|AIFL0 ZREXHZMDM HE

1. SEMIEM(Integrated Application Form): 25& B44AT
MEH (Al 22 ZI)
. 0§ (Passport)
2| =2olSE5(Alien Registration Card)
SFM(Contract)

of
FHSE A2

AT
2lo{alE = mA}
ME Al Co

ooe W
o
X

py of Certificate of Business Registration)
6. O|X =2 M (Release Letter)

-0|™ stmL} StAOM A2t =Eapy|Et 2L
7. HE|HHESHMEZ 670 oL wZ= AH)
8. 35 U2 52T A=
% HEAHIHM Y 35 B2 5SS 2011.1.1.0|F
2=
AP—'?—.J.\.OH HEsH™ oM £ CHA| MEE T gls
TRE AouIEZT WA} 22

Sl=0l3t HE3l 2012 A=(F-2, F-6) HIAI £X[X})

o 2 MEHo|| M[Sto| QIeE=E E-2 H[At EH2 =2
2 H|X

|. of=z ol X 0.|

O -

ZHA
=]

U2 A= AISEZAEM 25 tHeolM A el E

o e ZR=E|AMFA0NM Z2elo] M= AT HaMnBE 5tH =

_15_




o0 2018 HOINYOREHA APHY

Chapter A1 R ZwAL L&A

i

I
5

=H L EI|TH|

1) oo =mAl FEHX[L

7b

L

C})

2})

o)

[lo
o

2

eHFE AL ollE R <pE S= el opll SEEK| B FKEH
st 7 A ZiE B 2= £50| VISSIES ShioiiM Vi diglo] E2fsh x|
L} 2o I=7muAe| SfAEHE WISAIER| 0IZ0] 015 F14E MisSIE| offt 242 QlofA A48

% FAMES ofMo| S BEOIN HMB B2 BN 5 M Jls
X El

O

=)
(1) AMZAER|, 7| 7tALZAIE, T(EF AFEXTL &5 FEIZ HS
() 22l EA 2 89 Sur|=A B 270 s HE/uAE ME
Q) 715 &2 FFStel &2 240 F i U= FH A=
w220l A2 ABSHN NSDEBAAM A 13X 83)
% SRS of oo

DEAE TISAP =ASP | ol F4E DRSO s, F=0fet Zollis AP EE

r_r

IR nEAl| FEeE QUEVIE Mise 1s/RE St FE MSSK| B B0l
I EKX|oiPA| ohd 201 =201 400,000242| FHHIE KIeh (AEFEEIS 300,000240 k= H=2)

S stuol A2 I £EZ0| SVtue 22 £EZ ETH|E

OfLHEI= HALt SOE stu & 72| &EZ0| =vile 89

—

() 72 MBsixl g 2

o
o T
(2) AOBIEZWAIL AAZ 517 |2 BAYSE B9

22 olenix| FIXIS MBE At 9Uck
= lofal =olo| MeiAjgio|oz

o
Aef2tz o ojFe| FIXRl FAHMEE sl o|F 7t ofd.

I
rr
N
rlo
o

_16_



W ‘QYFa, HF¥FEHLE o

2) ARk o
7h) HAMYZ At
 Aef ME Al 7|
Lh A2k : 1
Ch Al%AE BIEA EZ(
2h Aot mof S71%e

Ab#o] 48 =0

% CHEd @ QIEfHl

\d

Mz
12 o
z

0

=

1o mx on

1
N
Ol

\J
-= =

R e

i Mo 40 = =
Mo on A ¥

04 T
— on

[l
NI i

OO0

ba

e 02 o
40 ob 3 oo

_17_



5 2018 O|HIPOILTTA P TE

3) ALAE = =X|AlE
A 2 7

RO =
S S

mo mxz

0

4) MNESZ Ze|(&m)
7h g st R =l shof| &t A Ao 2|7 EE|

2 Al CIE 2o{olE2Z=WAIZ CHAE ui7px|] 7| 2HE

x|
& stoll 22ty Mg = gig BF TMESSS BHetior stus|Al=z 22|

-
12 o
2
ro
LI
2
El
>
o
Of#
H
>

7h 2xE 4%

(1) 708 : ASHQ He2AZFE 2dsts ool £5d iMAES HESE
Ag SHo=E MAHX|THo| St UM 2M BHE B2 & U= S8
Mol dB0| ZMFHLET ST 0|F S7lots A

() S7I4ER} : Bo|=usH

() HHY
Obh s34d . ZXNGH LdFAH ANt ZMGHRYADIE 2E ST

ol £43l0f 522 AH
(LD SH=ME - 2ol ojet S7|MEel HRols sa8 S7|HEA E=E S

I:|-||:|A|.7

=T —

4 FHIMF : AENM, SEAM 2 =M & SAMFHEUNM Ea), ol
SEM, ILE, ZNMEHLEHA UM

Lp) MM A

(1) HE : FMAXI MMZ2 XS5t THE A

o

Stte| S&of| w2t AFS-2lstr| 2Isto| st S71=2, o] &

HAE S7IHER, TMEEEA e 2FAE S7(2FAZ XF g FSi2
SdE dFols THEE 48 = el S7 X2 # S JRFE2
x| o= dMM2E 88e + S

(2) S7[Hext . BI7| =KL
(3) Mzt
Oh 3SNE : MMAXR ARXVE AE ST|400 EM5H] IS2E MF
(L)) S=AE @ ol o8t S7|AFel 0= s4F
Z|9|RAIt EHECE MY
9|

(Ch cig|elof ofst MY : S7[HEIA = S7|2/FAL o] ool o

on
N
rH
o'l
A
rr
on

_18_



W ‘QYFa, HF¥FEHLE o

2[elo] =7t AEo| MI3Xtof|AH| f/Rlsto] St= S7|AHE. HSAL E=
S S AL ot A= CHAE =
A |

=

(@) FHIMTF : AEM, SEM g

(=217 O[LH), HeHAIM|E2l

(cHel kol)
(3) HeHAIMCHH| AXIES = H[Eol wat 7t &

(b olmE : UXEZZ0| He{AIM CHH| 70%0[stQl AL Zt7ts

(LD CISFECD ISR - XIS F0| HHEHAIM| CHH| 60%0(5tel 42 71 7t
(4) 2&ZH

(Zh) OlmE : UCHAIA UM & UXESZHO| 80%0|L SHEE

(L) SH=SCFFE] 0 AR 2FM A ARIESZHO| 80%0(LH FH E&

(ED CHMICH-AZ TS« AcHRIA[ M & ARIEEZO| 70%0[LH SH =

6) AMAUESZ0| U= 87

UM 25T MA H=sl| Astof CHSE site I

J

b HMA MAFE : MM S
L) O|H(X|NEEEE 7t
(1) BFUHE : 2435 AYoM Fst MFE MFAIL O|HSHX| 2 49 A
A2F A == &0iE Eoste HEce=E oiele] AXES T Bt Fo
CHsloi = =HAks
(2) FHIMFT . EEVIAAMEAM, MALSM(EE LR} ol
MAMEFEEEM, EX[HE S7IFS2EZ1HE o), MESAHE(RY, F)

/© HA==E HHZ Al BHRIAE \
> THIHE, M= S AIRZ EHUEY 2=
> OHIES MANEES0l FHAIIS 70% 014l HR(HE =E4-CHAICH -
FELCIRFEE2 =EAIOES 60% 014)

| 2

>
N

_19_



o 2018 AOIWPOIHZMAL YT

=)

-

1) AoRIEZwALA B2 717 & ZIEME HS (AP Al BHED

WA TSA UM M 13 6&0f 2/7{35t01 ofzHol| Of A&

(1) 7}%%% MZ AREo| Ate|tof
ORISTEIAD} JHeIROR B S MEH £7E S giXsh S20] Y= CIE

HIZ2t tixl= Ttset

Oof|AF OHOIN SRS MEH ols}

ofRlEEmAl FAR 717 Y HIE 7Y 22 ofA|

(The Inventory of the Appliances and Furniture Provided by Employer)

k=l U= M= | s 8= IH==
w It X JINAME (BIEA| A2f o] S0 XM 3)

1 | 2 Bed 1 6 | 2% Wardrobe 1
2 | JH™T Refrigerator 1 7 | 7IAHCIX]  Gas range 1
3 | MEZ|  Washing machine 1 8 | o9&t Chair 1
4 | ERfHIAM  Television 1 9 | AL Desk 1
S | TARIRIX]  Microwave 1 10 | ZZ&A7|  Vacuum cleaner 1
= FMESE (RO 2= = FH 482 1HS0] XF)

R Sejcl’?r{_c%r%ef cﬁ?rjl)r Toaster 1 14 | M&P7|  Telephone 1
12 | ME7] Electric Fan (or YZ7)) 1 15 | M7|Clzlo|  Electric iron 1
13 | 24} Sofa 1 16 | EHIO|Z Table 1

¥ T 52 A2 ol 2o MSBste EME £ UE AloflE ANTIEE
TANONA O|2] ¢esisS aic).

L) H|&: 7|2Xel 717 & 1M E2 AOo{RIofAH L] LHoM it
(1) S0|Lt 2u|A= M AR Al & M= JH7F FH|E

o Fv|o 8|82 BUY

(2 HI-‘-El =0l cst 22| A FEl= RBIEZ WAL 2 AR
Q) ¢ =25 2 28t =2 08l XH|FH

_20_



MM

olgfol US Al ox|I=0lM

!

16, 16-1

L

[ =}

SEE

3

oo 2E2t Ald=0l| of

gl Al

L o= nT S o
Mo k1 M 8 2 .&
9 oo Y WI_ _
m__q__ 20 10l = = o T
2 <z i o M
8 < 3 r K{ Bl o Lom_.
s 2 o ﬂ”__ T o M0 =
o = -
_n.,_\m_ = i l_u_l._ % m.__m 0f0
- = O X N ¢
B 2 Sl :
R % mx R X gr M
_mn_o i ﬂ U il = o o
s 5 2 .
R B T o o W K
q K U @ Rag
ol @Y ®ox 2 = &
ol of R0 — W o —
- oM R <o 20 29
h PR T o e
R T o . & O
oo st D W 3
_har Xxg LT
THng 2% " 8 wnl
M _”__.=._ __o._ﬁ ° lﬂ..w_ a My ol @r:
T ol EHHH H__|=_ ol % % _._._._ a0
K o3 N= o Mg Kogo A
WAl s = 0] = S o o
= = I K
o) = A A M

=]

H4

_21_

I oF AN SH| Al =5

XS

=
o

1

Ol A ALK

—1
=

=

2|

=

¥ OX|Z2=



2018 AODIPO{EZulAt HF Y

HEuAL A&HHE 45

Chapter

1) AlEof oo

2|

3)

-

K

<]

g

o]

<
<

OFLH (4=, MEtA, 0|74z,

=]%=E!
o H

A& ol8

mo

i

op) g

% 2 2 o

_m_.m
[W)
__Q_H

ol

] Of

o
=

Aol M

% o

1) FAHX|0| =&tetH FH

g

ol

ol

U0

ol
Ly

m}

_

il

AM

_22_



ol

(=13
=

(30e)) ofLHol| X|ZSt=F

Xl =)

)

ES SRl Al gHe

ok
=4

F(RHA

I:II-L—
[y = |

ol
04
Al

S
o

EEER T

HRIPH O EZ WAL}

2
b ( www.hikorea.go.kr )

S
=

2| AbF20f

2
o =E MY

AR g &Y
A RAO|E AZ5

2)

¥ 2012482 E 2=
I
5}

SWALO| A HE

MRE ZH|5l0 oA
F-4 H|X} AX|X}

3
=

2G| 2= WAL} otz el |

1o

3)

E-2H| X} AX|X}

__o=_ =
)_Aﬁ
[ N — Z0
uo oI OF 5 <
ﬂ.o_.m:._x._:i
L TR
o of K & &
z WD
s T3
q o o
ol -
=2
r
b
S
30
T3 %
22 oFl
nDu
L = ..
« ©
iz
o
e ¥ 5
< 3 < £
- (7]
_ROX ko 4
£ < B 8
o
w__:_./lowm_-wﬁ
g U0 KOk
m.\o_A_n_A_'.r
R .
T o Mo Ik
TN SE6

-

Ml

ol
ol

Jél-

E= K| AHA|

_23_



)

=

£

[=2

ILHLE

FA/F2/F6

S

o
T

=
AMSLUNMAAE AAIE.

2018 AODIPO{EZulAt HF Y

ZAAKTBPEZ AN} HIVZAL H
) &

OF7
2

(@f

)

SF
=

st

o| ofdez (p3 Z227|&

% AHZ20| E2H|X}E

x X

HoF

|

i

o

(D10 -> E2
F4/F2/F6 =<|ollA

U SAA A AL
(OI2ZAAKTBPEZIADRL HIVZIAL

= AZ0| E2HIAIE

AE =
MHAAIE AA|

__o_“_
I

BEZXDAIZE X

AHTBPEZ AL HIVZAtOl| St

L

S
=

s

for 22

o

Ok
=0

¥ O}

14
o

o]
K

u

SCHALEHIAIZDO KEAlS] ARHR

TH

== -

) 25 -

__o_l
KT

ol

I A7) :

<l

2)

_24_



W ‘YFa, HFFEHLE’ (¢

AR QolRnza AEud 5
AT B2E &8 X Z2E2SNM BN

o NF 7[E : B FnHUEHZC
o Xi& MR
l20lS XAFES MDA

QAOISEZE AHR (F-4 H|A} AX|RH= ZUHAADE)

r
0
]

2
Ol
02
x

1.
2.
3.
4.

B>
[}
Lot
o
[40

°
>
kI
N
™
>
i
]

A2 FE 14 Oy
=20l

| 6.24%

[ ]

HL

e}

ol

Moo o
n

10

S 1

1Z20AZEE 712 o

x=IOIAUEEH 22| ZE
http://www.nhic.or.kr
&1577-10000] 22|

HL
IS

o
AL

0%, I TBF 50%
EESIEERIE R ER A
l2', Ao =], X2 S ZEhol 624%
R D8F 312% 2
2y 2RE 2EHE 29
Jtelo| wolx|alE BHEE HE 45 2R 43 22

DEA MY ZF JHAIY

\J

= % 7ts =y

40 0f0 02
4
o J

[0
2

5
e oy

an c_“: ook
X}
3

°
N N =
o BT —~ L
: Ho N % bvopo oxf ¥ Ry oI
%O B2
> [
29
EFIO'I
e
40
2
o
u
ofr
N
T~
A% ro
°Q
rg
H
N
N E
>
N
A
—
H
ra
[N
oy
HL

ok
o
o
0z
Mo
ol
)
x>
31
i
it}
>
ol
]
%
>
H
ro
N
oy
H
ek
0l
(@]

2. ZAZ 2. 2|20l
x=oIigete|SE o H¥ = A EFTASHAO| 9% (02l 45%, TEF 45% FH)
http://www.nps.or .kr o H3E= Hr}

& 1355 of| 22

o HIZME A3t HZaSaHAo= AT
of =

O o o
# nigize @

40
_O'k
rr

1270 7|1E2e=2 S=alof &
L

stnf |PHo= wesiof B

X
10
S
>
=]
o
2
i
H
S
[n
>
ojn
J
:‘.’2
o

_25_


http://www.nhic.or.kr
http://www.nps.or.kr

5 2018 RCIEIPORZAl T

=)

¥ IsH

00
ek

http://www.ei.go.kr
& 1350 off 29

e SOOI

8h5to] LXK 3022 U0l

2. ISEEY AlY

a

XTA

nek
=
B

CHad M2IX}

# [SUTTY Al

SZ(F-4)2| HMF

=Y olgls

% [&

SERICIEAETEY

0ok

te] 712l of 5 (ME4AL

3 M IEES el 22R 18 oE 18

H12z=0i| WE 2l=2le S e

XNAg 717 R =g o=2 Ho

AF A
= slofl wat

Al

—o

il

A2k sighsict

=<

Hiezmof w2 o2l MFXH 5

GFF-52 MFAAZS 71T &t

ghod
LHZAZ(F-2(F-6)), ¥F(F-5),
71 ;ilx._:l—f-—l;—_lc“(lf 9, 0481_;—.—51 M)
CHAHR}
29|
Jiel ILF P etS0| JHsst 7|Ete| XMFAIZA(C-4, E-178),
SRS 7(F- HELAE0| IH &, xS
CH AR} 1(F-1) & HES [ A}, *elSZ(F-4)
o AoRIEZmAL| 712 o{F
A AL RY B 1 AL B LRiEEE e Z22Ate] AT MsHol chsl 2&5t7| fig M=
o|0. 2kdo| Aol cHH|sto o|FX o= Jtelafjof &
(24 “NREE" )
5= HC} LHod
w ==X Zo o HE = BE Y
http://www.welco.or.kr 1. 2oIRE : 9l
www.kcomwel.or.kr D ARQIEF HIE} . OflAb 20408 X0.5%

_26_


http://www.welco.or.kr
http://www.kcomwel.or.kr/

W ‘YFa, HFFEHLE’ o

o O|SAM X EAMUXE 28 ZM=EfAHo <os u+38Y

2 o
B
o |, AWBBEN T o1tE DRI Le| e
= 7| BXom NG B, Lol wE 10| it PIHB
omeE We = AFAe 452 A UKBDE M2 &
2H5k| ofLlste 717t Sot TMERE! BHlE
o 02, 93, 5% WS, oS, HotmalsiZaiz
o FHLiCte} AT TMEfol= T BHO| ot
2. st 39} F0| gio] 2elnt SRS ASH HEsiorsio] HLICHE

Helst 27lo| oBIHEFAH= X 247 HAME:
HEHO| 2% LHL|

o Po(LEt LE AX EfLAf=o HEXY A

of
o HE(1 MAN SHEA wi AYBIeH Z3), et w=
ol7iEl W7 ToIN ZHE Kt %

o U=I|2 SO =H0| Z2o| k= AF=HA A

[
P
0zt
el
N
=)
n

[
fujo
P
]
_O'L
Rl
5O

3. HM =A

¥ AFXNSYEM OIME Al M3 SHE

o AF TIZ : HMX| ZHEMFEM

4. AEM HAH AH o AX 7[8t : Ao{CIEZWAII} ASM H|TIM WX AFHME
Zsto] HAFA SYAML} &7 HFsto] swo| BEAl MHE
7|2 2 HE MB
| & A shuct ol AS2 RIFsH= Sl CIST 9K
ASMHAEE & 207%22) | © ME MFT : 1. ASA H|TM-HH AFNM
2. HAFA SYHAM
5. AFX SN o YO{TIBZTAF ZAZTF M
i H A X digHlS
e (Taxation Office)0lA &l Ht2HE2

_27_



2018 AODIPO{EZulAt HF Y

Chapter

O|EXulAt HEAHM =8

gjo
| =

Tof!

ol

ol

_—

Ka
n0

ol

ol
S
jo

7h Alef Alzh el LHollM E+

20A

b

o0

Kk
T

Stof AlefMoll FHAIEl

St
=

ol

<l
oln
ol
&

—_

~Nd

b

ol

4
4

ol

el
00
ol

<l

<

ol

o0

k|
2!

3 ME A

_28_



W ‘YF, HF¥FEHAL’ o

25 MOBIEX LA EFHE HF
A2¥- MR ENAL BEHA A

R
2
ra
H
A
El
p

P

|
=1 A =
HSa | 1558 ARHAEM 27 |=uSEOIM 247t o5 276t A&t 250 2R
o Zel7|EolM 24 olatel W=HH0| /U= A2AM, CFZ 171X o|&e| AAS & AL

g

£ 5HEducation) /TESOL / Second Language Studies / S=8HEnglish Literature) / 01

&HEnglish Language) / 9101 &H(Linguistics) 221 AIALEFY| AX|X}

1= 8kEducation)/ TESOL / Second Language Studies /| @=235HEnglish Literature) / 230
SHEnglish Language) / ©10{3HLinguistics) 2+ SAISLR] AKX}

- X - SSUARES KR}

- 100A|Zt SCF WSopY TESOUTEFL/CELTA S Jo{ws RIHE AKX}

o HSEAIZAM, Z7|=uSH2 AL RAHFe X}

230 2R

2l 2

o MAREEe| AX|X}2AM, m=SHEducation), TESOL, Second Language Studies 2421
K| R}

- W S3HEducation)/ TESOL / Second Language Studies /| Q=8HEnglish Literature) / Q04
SHEnglish Language) / ©10{SHLinguistics) 23 A AlSte| AX|X}

op=2 | o BeI7|E0IM 14 0|4 W0 Y= A2, TR 171X] ofAke| xjHE 2kE A}

- = 8kEducation) / TESOL / Second Language Studies /| Z-E8HEnglish Literature) / &
0{&HEnglish Language) / 210{&H(Linguistics) 2t XS X}

- & - EEDARIAZ AX|R}

- 100A|Z} O|& WSIN TESOUTEFL/CELTA & HO{WE AAS AKX}

0 2SEXIEM, B7|=uSF 1t A% A2 AL

o
-

t

B

210 kel

o

o SHAISHY| AX|AZAM CHS 171X ol AtAS ZE X

o

rlo

2 52 | 8KEnglish Language) / ©10{8H(Linguistics) 72 BtAFEHY| AX|A} 200 2
- 100A|Zt o4& w=EnPs TESOUTEFL/CELTA & Y¥o{WE XIHAS A X|X}

- X - BESIAKIHS AKX}

_29_



2018 AODIPO{EZulAt HF Y

ol

ol

ol

o0

K

Ol

ol

=3

=
=

=) 277t gleEz FA7u=s1

T
7ol =7t

Jo

0l
I

ol
=

oK

wl
e
IHr

_J._”_
o

Kl
Al
Ko
R0
E

ol

ol

0]
wr
ol

5t S|AAE@E-28) HFE= AS

2) X Al <F:

2017.09.01~2018.08.31

of) &7

2018.09.01~2019.02.28

K Al 2F:

=
—

3 DEAe} mIFK Zho| XY A <fofl

ol
of

Il

_30_



YYFH, &

o

a8

T = LH =
& A sfiol| ststo] stu 2T AIRUZRE] S E O[LHof
~XI=
[y |
302tlol HEZ X|F
Chol gAloZ 2= & stwoM X[
g = -l oRl: 220 2 == = 1302H] X[ &
NEZL] - =D /02l X|ZSHK| &S
¥ =9 NOTE (EE5HX|)
A ZE =X &H| 100% Bt
A2k (ZF QEEXL AdtE A X REFIIE AFSSI0] AlADt= Y o|Xo| &
=A| EFX|H| X|FsIX| LS
HICA] Aefat2 £ 102 o|ufof E=2o= 7=ZA| 1302+ X[&
g = ¥ sl=22 ML= HE HIYI[EE HNEslof 5lH, 2= HIYI|EE HME
WNEL] = oro
Al XA &=
¥ =202 = A, EHMHIES dtu 2E AKX HIE2 0{TIET WAL FEL
¥ =92 NOTE (Ex3slX])
S AR Al EFZX|HIE X|F 8HX| 2 (RHA X} oK)
o= &= X|&H| X|ZA7|
X ZA7|
=X H|: © BHIMF MELZFH s 2 O|LHZ X|ZF
==X|@H|: ° SEIMT MEAd=22H st 2 0|2 X|Z (EHEe £ X|ZED
¥ &= X|fH| X|Z(ZA18,18-1&t=x) : X|2H| X|E 7|oHE, X[fH| X2 AHAM
x Z/EZ BYUAMF: 0|52 EMIF HAE 1. HE H|g7| £ =2 A3}, 222290
A B2 EQZEOIABTT WSl 0{HAIE - |EHZER)

_81_



o0 2018 HOINYOREHA APHY

1

Aets AMZst 7= =, S, 1SSuoMt 275t AS dEez &
S22 st el |Zh St RRIETwAR] ZEXE A% st 2| CIE
X (RNGUSXHY, d7I=usy Mot A2t I us7[EhollM 2F5H=
E XA 5 US. ol FTIEZWALE FIIe| BHE 78 &+ QIS(EE
Hl= Xl=gh

dssolsto] F IU(E ZFA FIEFX) =3l+HE g F US

ZFAFIIS7L 71&E

7h X 275t As ZFHMM OE ZFNE FII6s 89
(of: Z27|=usyd g stuo| Yot = st 40o|Lt Zi=of Foish= &)
L) Z2FHMe| FIHE0| @ 2FX2f nEA o ME MF=SX ot

MEZ CIZ2 mjols gxlMoz 235

oh 2RxFte o 2RH olel 242 1Y 4 ¢S

7h EtEAl AR S 255t

ZFHMOIM CHE 27X
= d
=

O|XMof e &=z AtRA0M ZREXMFISIIE Bo

Lh) 2ol = ti2|elo] F4X| 2he S=E|AtF L0 HE

(1) oA H 2A=ZIS=S(Passport & Alien Registration Card)
(2) 2FXF7IA I M(Addition of Employment) (24l 22-2 &tx)
() AFFMEZ = TRl 4 22lMF)
(4) 127 2FM(Contract)
6) st

(Copy of Certificate of Business Registration)
(6) ZFAMFIF SUM (L4 22-1& =)

(7) HAHHAS (RE7IZH 4 - MRAA HHZHUSY S

o /1 a =
¥ HEAABZUM U T we selFS 201111015 SYIARL0 HEE X
o oUW = CiAl MSE T 9t




i §
[

O{BIE WAL 7HH A =tof ¢

|

-

—

o= 20 SH (ME ZEh)

=
=l =X

=1

3

e

F

—
—_

o

=}

1) X|Z&ty:
2) BFX|gH
3) Z2FLo|

: 2100,000& X|

1

o
<
iy
rd

Ly

i
ok

Kl
Ho

T

HX| ZHHEol FoisE 2

6) A<tof| H#EE 2 o|2= Al Cf

7) E8H|: S22 o] x|F7|

=<

=]

=
T—

WA A &S0

O
—

x sh=

ojo
£

A
T

oll

?.

Q)

A= x
H+= 3

=
—

__OD

i

) of =t X

=
S

OALC}H
=}

(El:ld:}.
=

x
hf

X| 56

5

!

o

C},

F

—

H

—

I=)

o 2FEeRE Ag

st

{ Z2F5t= o= =1 1A]Z
(=]
=

== |

ZoH
o dof met ot = st (oM K.

H|562=(

S

Al
Al

| A= HA
Zl2lo| M26= |3

k-1
7|&o| 1561 Zh

al

2. 22l0] 27

1.

(=1

7t HE 7ts

=
T

ot=2l 7|0

<+

7t
- 33 -

(=]

—_—

o
7 1AIZIS 2 AL

7I2 A}

aTr

7104

o



2018 AODIPO{EZulAt HF Y

FRZ AHA

H0

y)

27|Z4ol| =35t 1.584 X|=)

3 20N ZI7HK] ¢

=
T

oLt Hof

—1
—
A

=
ST

o= ZZXt

=
S

Lh =

2

7h X|= ci&h 143652 of

Lh) g AlZI:

-

Kl

Ko

o olatel A<k glo] 14 of

i 3

o

O
X[2==)

to 2z=clof|

K ZPolli= SZKIZ0] 7ISEHCt,
|

Al

o8l MAIEPHA 14 0l&e] H2FS DIXIAIT ¢ O]
s
47

—
o

(=]

A

ExZE Al

)
=)

=]

b

[<]
—

F

S
—

275

(o]
= 15/0f

o

3

=

T-

Z

7,

TRRI2| A=TITHE

=
o

=%
4
— 34 —

x=¥

|

3
t= 21

13

=E

Q-

5|
=
o
—_—

°

EXlZez2 K& (Z27|&Y H34x)

= i
=

r=y
|t

]
tstof 54 O[LHol| Tt

OFA
—

ot
A 2]
LS
At

b

o

=}

=)
2

Oof Al
X

2

o
=

=
e

l%

oo MAF glo| ERSIAAl EIX| M JliEe| ErEas 7IES

X =t

FH[= 7HE (2012 73 265 E] Al

[
A
L

.I

X
o

Io‘|A
ol
=

al

X
o

F

i

o2l MMM CREat 22 0l

F

—
7

—

(CH2h sHE Atdoll 22

[HE H[28= 1

=
=)
=)
—
A

|

e

F

A
—
o
-
HiA|GHE

.I

o

4

O
=

q

=
2 =7
o

=

X

Jl=E

Z:

F

—

% E[XIZ RIZ Al T8I0
X

7
=)

.I

|

20O MAETHIA RHA

=
=)

Z’ of w2t
-

>
°



&

1)

ol
00

Ml

2 AfM L2t =2l o

L 298 Hels

[
e

e

3)

4) MHZA:

(1) A

(2) WA}

42 (A1 ZHA|

%o

El Z|Ztol[A9]

3) A

o

\U
)
o
Ulo

ol

() =]

| =ZC|H|O[E{of|A| 2240 Bt

0|5

| Z7|=wsd 2o

HICA

SAME

=

= —
10

1

(H7h

OF-

<0

4

L7t US

4

o

Kl
Kio

L

ol

Ch 2HSXF7}

7
H0

ol

s A
-%l'_l‘%\

&=

HEZDANA st &

ojod
—_

o

oF

_85_



2018 AODIPO{EZulAt HF Y

to] HIEA| 57| (7=

2|5

)
—

H|X

==
T=

[=]

=

# NEIS 20| ot 254t

8:30AM~ 4:30PM)

Tor

4
<

—_

~

i3
nJ
1

L
(W)

ok
nJ
ol

o

[I[e]

ofl

ol
K0
E|
ol

ol
o}

<k
oll

01
iy

MJ

ol

e

__uo._u

ofl

0
K0
E|
Tor
31
<+

E]
K

o

0l
ofr

%0

E
ol

1,

LK
(=]

i
o

=3

|E

J} H|

T

AKE:

O

=

=
=)

|

| @7 Al

=

[=F.e)
=T

Sl0{ 1

;

—

S

ZuAfel JHRIARY (
ofl

A
=

A
—

o121 Hof

o
—

|

NG

. :|_+7
Sh= T 52t AR

i

e

=

b

J

q

H
o

o
—

bl

ol
o3

<k
oll
ol
N

nO

=t

210]

_36_



£ =
m gYFY,

HyFE UL’

Co

P2 w8  ws 63

A SE FHA| =

ubslo| 7}

=

A= ™ qA|ZEo| Lo
=70l shEet
TA| 77K E210)

S SIWPie 187|2Ast S11Yo]

_87_



o 2018 HOJUPO|HEuAl HPTH
S
Ci2 22 d&d Iif rafriel €22 Sud MEgez oV 5 g7
L EXE EZAZIX @2 = UCh (REF7t 2 €5)
1. w7 ge
2. Mg Fd
3. +SAIE Agstuol 54
4. Aojul =olof ofAlet &2glo| StuMHoz 215t E2SIX| R= EF
© DYHTAIZHUEH B
2208, M74F YLUFY BY
@ ARSAHE YA = 123 O E= 35 F 0|R0 U= old Z2X7H 1L 2 A1ZH9
ZEAIZE HEE MEHSHE 49 0| 51&5t0{0f &t ik, 12 ZZA[ZH0] 8 A[Zh
oj2tel ZE2Xtol| thsto{= 1 ZZ2AIZH0] 6 AIZH0| H=8 ZE2AZE HES 5188 +
ULH. <AlA 2014.3.24.>
® ALEA= Al 7 &0l ME Z2AIZE HES 0|RE Y 22X A=E
ALZE510{ M= OfL 5|c+ <AIA 2014.3.24>
[AIBH] X 74 =8| 7 8, M 74 =X 88, M 74 T 9 gl HHFAE2 HE 2 39| 7o ©E
1. &A1 300 of&te] EEIF% AlBshHe MY = AT SE & 671E0| datet &
2. AAl 300 Y O|te| 2ZAIE ALBSHE Atgd EE AlYZE: BX £ 20| Bt
T22I|E8s M74X 2 G §UF HY
@ AREARE 2 B2f ofgolA ANM65 Ol 7o L= AlMEH HREAM 1O ZEAD} H61H
e o= Moh= +01| u2t HS{IIE Foof sict oiEh ol S = ([Z2AEHY ]
M4z M1gol ME do= HelEich of ME 7ot ol Z9= J2{5HK| ofsich
r2=2JI1E8. M74X22 EotHT A|ZtQ] 6§ T
O ALSA= M 22X TEAEZAY ] HM10Zo| mE MR HI|AZES
T 2Re AMZte FTsts 29 0I& 5183510 Fo{of St
@ AEALE HM1Eol| ME HZZEIE AlZE o|RE 1 ZEXIe| AZFE AUSH{M = of
L Eict. [2x=4A1A 2008.3.21]
[Z27|&H] HM75Z SO0tAIZt
M5 14 0|2ke| ROKELE)E JHAl ofM ZE2AP7F HPSHH 12 23] 2424 302 0| A9
2 £8 AlZIS Fofof iC}
T T 1T = T — .

_38_



1] ""ﬂ%s 5}=Al

@ TS

2271241 H26=

AI.R;(}& :EXI'E
o ZE 5/0{0t 5/1,

sfoo| o
sl (ZL e ool oet sHE ZESICHSIHH Ho|= 30 2 Aof
30 & o of7E 51X O}L3IHE o= 30 &E 0/4/9/

SLYFE A/F5/0{0F Bicf. Tat, MR - AHH, 1] Bto] £50[5H AIRE AIHE
H=shs 0| 27158 49 s 2EAVE 192 At 2HoHst X&EHE ZefstALt
Moty EHE 7|7 d2EM IESFYLE Flk= ARl st doll=
12{SHX| ot st <IHA 2010.6.4>

227|Z8) HM27=x sHTAL:E S MHEX|
O AMBX= ZE2AE sHStHA™ Y IARS SHOA/Z/E NP L= EX/5/0{0f 5ICf.
@ ZZ2Xtof chst sin= Mg w2t MHeE SX|sto{of E240| RUCt
1) sjne A
Cl2ol AR AHA7|ZE &2 do{BIEZTmAlel oAl ZHAQio] MW SHIEX|AM
(Termination Notice)E HMA|SH = 30 = HAH[2dsliX| & = US
(Oh thatitl= A¥HE fitsle 42
(Lh AAtgE oldsHX| AL MASHH UFE FHSIX| Lot 335 0|4t
MH ZI(Warning Letten)E 22 3
(Ch St ol gio] Z2FY 7|& 5Y ol 2R E SHX| 2= &=
(2 MEst XA LHE0| AHAO| OfL|AHLE HAO| A= BT
(Oh AN, AN Ast o= ORNASKEL, T8N, ZHs A8l |2st s
=5, 2ISES 3)0| UM AH Z2Fot7|7F M{FHCtD EotelE 42 (AL
TIEtE @75t JHA| 3stofof &)
(Hp) "It 71ZH 7= ¥ FExEHo| 187(72t St B30 S Zdfot= &A%
(Ah DA X[Fs 27X 0]2(9] CHE Z[2olM I &L{(AZHA, 1|, 22t
ol =i, X|EHol Pe|Zo|(chst 5) ZEHE st AS
(oh) m| X7} E-2 H|Xt & XSt H|XE AX|SHX| 2 2726 42
(X Y oMol AEsS MIEES AR
(1) AL=2 ASHo=Z sX|
(2) 18X= ™4t ot HAE SHX| 2

_89_



2018 AODIPO{EZulAt HF Y

0

o1210] At

=

@

=5t @i xie)
(otzf &)

X
(Termination
Notice)
302 o

2>

== (=1

X
S oo

H

=RSY A
7% % ZRED

L ImEEEN

(1) E|5xF A2H2:

—_

<
K0

na
Kl

.l

(1) E|

Xl 2f=]

(<]

[=x|
/|

(2) 4t &£

Toll
3
=
Ho
_II_
1o
~a
K0

ol
Ulo

(4) ofl%|

ol
%_._
o

ol
70!
3
Mo
ma

IH
1

rin
_A
o _
& -
@ m T
o K - rir
3 3 _ 5
N R
K AR SR
R
oo BT E
__o__ OF ol |H
2o TS E
2 @ LN g
2 ~N | e L ol
TR o D=
T &0 i ﬁm_m._x._nﬂ
W oml OF ®R 7y =
|nnOIr Ir._._.mu_o
K <V ol __o._olﬂ ol ~
o 0| S ol
ol W <| XK OH=E
S ECIRGENEY)
” K
rE of
< Ly
24

o

4
-

Egl= Ze|At

(6)

0 AMEE e EFE 152 o[LHo

o

(Lh 2|=2l8 sfustrLt 2/=¢elo] E|

L4 gl = o

_40_



off et

!

o

2| A[19=(2]=2l

a
—

gl=

1. A 18= A1

=
=

o

_41_

PN
|




2018 AODIPO{EZulAt HF Y

OO
HX| Al 2235 Al Checklist

(o)

EXWAR =

u]
—

o]

|

[=)
—

_42_

= = iy
3 30 M
o0 o0 %0 Lol
- @
o = B
& H 5
| ol — o+ ) T K pu
< K| — = N 0 I <
_ — = N ) _
ol 4|2 3| |z N <l (e il
s 2% ®| g K| KE | gp 20 o __o_ﬁMITz 3
1 = I o g M| oy = !
w A | B o 2 Non|ROX | z0 | £ e B
\@l _I_.AI K ﬂu_x___.__ K — __Al_u LY __A_lu_. mm_.__Mh |_Nﬁ o"_o L unio lkl INI
OB I S R <! e L e A &
s B3 CEESEIIE T AT ey = <
o B3 TSI R ERHIEE . B D B 0~
c hm_ ae | o0 1 50 | Ao o ([ NJ.x._ Ny < x._m__ G an op 0
=l S =M |k |™HZT B ol BiE wo St <P < <
ERE IR S e v T ] oF
oF o | & o) 2 _m.m S :1_”_m_ K| o = %_o B 0l g < X il
=] op| 0 ||| Bl Bon| KPR A S g RO W0 K o ® =
S W 53| KT <E | 6k ol Kl 13| RCPEL M e B 1 I m o
_ RO K |n WH zS| o 4 - oy W< Ko
o | (kT no| > | a oll (- L Koldr & Lo
K| ool K|l W 8 TH = ™ M of 1 Ko W5 . Ko T
nrl W o 00 = & | = W % ~ W X
LA iR o = S TR X U of [ X uo ao
OH___A___._._ ﬂ _Aﬁ _.._._l — .m- DO _ 1 m1 O i
my ol # . Ko ol Ko ol <
i W R OH MW ow
H W of @ |[H W of W
— N | om S |w|o|~]| o0 | o =) s N WnAm_ ._”_.._.._?_
= < 20 <




1A 2Al

X

A
—

SR

HIC ZAIE

|

{Ab

7
=]

;

o
=

i

ol O|X|X| ZetthH A S AL 2

1) RA|
2) MA Sk catA:

O

<
=) -
- - Iﬂ __o_”_
joll oK ol T
I g ol =
ol w0 o M
" <0 __m_.__m_u o 00
ol = ol =
o i . m =
LT NEC
N _ @ 9 g0 of LU
IRRY = &3 oq N
© o 3 mr Il 3
= MR 2
® 5 Eina® = b
= Dy n% m_o LU mn_u\_H _A|_.._ o|
P - = = T ! N o
A S22 IR S
PaV] (=) m A_I H_|_ [m) - |.I|_ _Ao =
™ ol Ko %0 <k Ko K
A = = o wr Wy "W - T
© 9 w ®FrpoH =
N w or _ =~ | ofll N s
Wog g BEmd = 9 E g
E NS poi s & - mog
RN grgoz w o o <
= __A_l ol = o il Kl
W g D BB g
e of X A .
™ < OO-Upox g o o0 O O
ol = E MMomwk TV T M1 o
) e o ® ) ) e o
— oK<
- < =T ™
Y, g oz K K]
N O < _
- ol Mo o ol
Oﬁ " AL.O' ..._.ﬁ
= of  u K ol
Wm E olﬁou_o i)
—— ﬁ ——
= 2 =3

3

A
—

S

=
=

T |

L

[=)
=

=

AORIE T WA} AE

IMBAM =

A
—

3

x)

S
&t
l o
- 43 -

HAAM)

b= @10| 1345)

ME Al

&
5. KA AL H|A} 7

oF A
of

=S
Sk

w ohet ERl=TRARFLA0

(=i
Cél H
(2]

(4] 28, 28-1, 28-2

3. A

62 2|

XA F Xt




2018 YO{QIPO{ R EalAl AP

0 [
3) AR} H|X} AZSH= H
149 nEASf 7|72 OIX| MALS Se=M, HIXIE 19 Ads= 89
(DEA 2t JHAIL LD =7| 2l=510f H|AIE ATS= 42t MEMTI L)
MY 72 e =22 |AFREA0 JHM Rlo{Rlo] AF AH
HIXt 2t2d ™ AJHEFE S22 UK
AE A7
% 2= UERIIE 7= ZR0= &= Mol BIEA| H|XE A% A
1. 09 (Passport)
2. 2|=2IS=3(Alien Registration Card)
3. MT7IZHARAIA M (VISA Extension Application)
4. 1EH M AtZ(Contract)
. = 5. HX|HHAS - 2011.1.1 O|X ELE= O|=0f st = BHX| b2 AlE
HE AT 6 sciuzaz A3 e
* HAZAZHN Y B3 W2 IS 201111015 S
Fa0| MESEH JA2W E OA| HsE 22 S
7. &t 117 HESF ALE(Copy of Certificate of Business Registration)
8. =T = (Processing Fee) : ZE T2 AO{TIEXLIAL RE
MT 712t A= H e ofA THE 7[Zt O[Fof| Iit2 EUTEEAFAMAM AFE
M= 57t MY o A UM, MHAM, =52
4) XA} AojolE T mALO|A MBE Atg:

At FI7HEL)

® 77t #7t 52

T

w

Ral
Ho %0 %

o

o) ZHA[2f7| 2 67HE - R4A
A |ZE 670 - 7|27
& 125

=l
=

(o)elol Frtz M3
ALE80jofst

5

A
o=

Mi’k
me rr 1o

12

Elkﬂ Jok

7

me

A i
(2002+2d)

RN}

_44_



1) Al

o
10
ol { [N
o K 3l Ho
i i) m | ®
Ljo y . ._.._._w_ ol \AF.I
Mo ®eg W
a | . w8 3 “ 3
C} < w F ol ol g
. =0 0 ol o iofl g
2 2 ) z Y ol_ ] I+ 5
= < o 2 al J
ol < | E 5 o o I = | &
A | RO 3 2 2 PR I
E ) 5 g X ol | <F Ik . &l
> - 3 L — 0 ]
olﬁ N T S ol T H 2 @U_ i
=< &’ | 3l S R L e | o
w| o | s S TS = W ool
o o ol E = -8 9 <] ]
ol B I R g I ml,3 oo
o|ﬂ = R ] % ol A._ﬂﬁ =y < "3 o & " o
| | w | w | @@ o RE_x | Mmew | B R E
ML 0fo o m_m 2 m X KF m_mn TH oH S u 1 ol E ﬁ_
e < = Tz BRI B [ TR - | w | X
iol = S 3 & U 3 W= = o ﬂﬂ of An 7 — ©
= H ol 20 - 0 olnn e X = S < 5
W | o | x| BF PN B | wmo " | 8§ g
l—n.r .Ih _— Irh N H N ~— O al f .. o
ol © ol o 60 3 Ko Kl T ro o el ofl KAl <Joj A > mm =
= oK mu i=3 Ko 2% oll R /0 [l = wlj<F £ < 3
0P 7 o Bl o Ll 8 AR T i S h o
M Zl ol O H o no 2 m0 s ol < 9|70 8 )
Ok M W) W | K> 2 ~ wr| 00 i = R
- = ol W = ) _._._| -— l_u.m <
X _ e 3 s [S) 00
{H o~ ™ < S ofl M
ol ©
M~
[o0]
o =) —

- 45 -


http://www.nps4u.or.kr

3) &= Al BB WAL} HFE2[AE

o0 2018 HOINYOREHA APHY

=M

Her BtE Al MOJRIEXTulAl & &

Before Departure (=2 )

Apply for your Severance and Security Deposit Return

EZ2Z " oxZ etag AF)

(In most cases, you will receive your severance and Security Deposit after your
departure. Please make sure you give your school your bank details correctly.)

Pay all your bills - phone/electricity/internet etc

(B33 - MYHI|7t&/HU S - )

Apply for Pension Return (Z210iz &= AlE)

(more information at www.english.nps.or.kr)

Sign “Pledge of confidentiality Form”(|Z/X} = ot kA ZHA)

Return your ARC card (2|=¢l S£F )

(At your respective Immigration Office branch or at the Airport)
(BYBAIRA OfLIE! BE Y AAlhol Hie)

After Departure (B= ¥)

Submit the followings for your Exit Allowance(Z=Z2MF HMZE)
1. One way flight ticket / itinerary / receipt to your home country.

2. Boarding pass or a scan of stamp on your passport

X All of the above which must clearly state your name and the departure date.

Collect your Security Deposit (0|2 &)
(Please note that if there is any unpaid bills or damages at the

accommodation, it will be taken out from your security deposit. )

Receive Exit Allowance, Severance and Security Deposit
(E=XEH, EXF, OXls +8)

1) ol X|=2(Security Deposit)

Jh FelEfh B, AWWR i oot B! LM B H s
2TE 25l0] A0 2Y FUS IDBXRLE =B
b oi& 300,000 x37H&= 900,0002/= oHE S=XZLe| VK| &
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Notice to Applicants-

We are pleased that you have chosen to apply for a MNative English Teacher

position in Gyeonggl Province, Koreas

Here in Gyeonggl Province, the schools hire teachers directly under the guidance
of Gyeonggi Provincial Office of Education. This job application package will be
used as the standard form within Gyeonggl province, so in order to find a
position in Gyecenggi Province, please fill this form cut and hand it in to your

recruiter or school directly. «

To be sure that your application receives full consideration, you must fill out the
application form completely and accurately, Information from this form will be
processed in accordance with the Data Protection Act. The information you

provide Is an essential component to the hiring and the immigration process.s

We wish you good luck and look forward to have you on beard.+

# Please visit httos/edup goe go kygie for mare information an the GEPIK contract+

_50_
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Please note:

« In accordance with the immigration law, only one of the seven designated English Speaking

Countries’ citizens are eligible to work as a ‘Foreign Language Instructor
« Ensure you have obtained all the documents as specified BEFORE sending them.

« All documents except for original diploma(s) or certificate(s) become property of GPOE and will
not be returned. Unless specified to provide the ‘original, or ‘notarized copy, you may submit a

plain photocopy.

« Any costs involved in obtaining the required documents are borne by the applicant. This

includes the mandatory health check upon your arrival in Korea.

« Self Health Assessment Report
Upon successful acceptance into GEPIK, a formal medical examination must be completed in

Korea at an approved hospital/public health clinic. The original report must be submitted at
the Immigration Office as part of your Alien Registration Card. Please note that a positive
result of illegal drug use, alcoholism, or communicable diseases will result in the immediate

cancellation of your employment at GEPIK and E2 visa.
Declaration
I certify that all of the above information concerning myself and my background is
true to the best of my knowledge. If my documents contain any kind of falsification,
I will take any legal responsibility. If I am successful in being selected as a GEPIK
teacher, I agree to abide by the regulations and responsibilities outlined in the

contract

Signature Date

PLEASE SEND YOUR APPLICATION WITH ALL REQUIRED

DOCUMENTS TO YOUR RECRUITER OR SCHOOL
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B o S O 1 S T AR TS NPT
(%) APPLICATION FORM

FIRST NAME (ENTER YOUR LEGAL NAME) MIDDLE NAME INITIAL

’ You must attach

’ a passport

SURNAME quality photo of

| your face and
DATE OF BIRTH GENDER " shoulders here
MALE O FEMALE O

CURRENT ADDRESS
STREET # |
STREET NAME

cIry

STATE/PROVINCE
POSTAL CODE
COUNTRY

MAILING ADDRESS (WHERE YOU WILL RECEIVE YOUR CONTRACT)
STREET #

STREET NAME

cITy

STATE/PROVINCE
POSTAL CODE
COUNTRY

EMAIL ADDRESS ' TELEPHONE NUMBER
(INCL COUNTRY CODE & AREA CODE)

PRIMARY CITIZENSHIP SECONDARY CITIZENSHIP MARITAL
STATUS

IN ACCORDANCE TO THE IMMIGRATION LAW, ONLY ONE OF THE SEVEN | MARRIED O
DESIGNATED ENGLISH SPEAKING COUNTRIES' CITIZENS ARE ELIGIBLE UNMARRIED O

TWO EMERGENCY CONTACTS

NAME NAME
RELATION RELATION
PHONE PHONE
MAIL EMAILL

_52_
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| LEVEL NAME OF STATE/PROVINCE ~ ENROLLMENT  GRADUATION  # |
| INSTITUTION JCOUNTRY FROM T0 DATE YEARS
| ELEMENTARY |
|
|
‘ 1
| MIDDLE |
| |
|
|
|
*HIGH
|
\
|
| POST
| SECONDARY
| (1)
DEGREE: MAJOR: GPAOR%:  /
| MINOR: GPAOR%:  / |
| |
| POST
SECONDARY
@) |
DEGREE: MAJOR: GPAOR%:  / 1
MINOR: GPAOR%:  /

Please note, GEPIK does not recognize degrees obtained from other than one of the seven designated
English-speaking countries*. (see note on the 2" page). For F4 visa holders, you will be asked to
provide an official document as proof for a minimum of 10 years of secondary and higher educational
background in one of the seven designated English-speaking countries.

‘ ISSUE HOURS

TICK TITLE OF CERT. ACCREDITING INSTITUTION
DATE COMPLETED

O  TEFL/TESOL/CELT/CELTA |
TEACHING
O  CERTIFICATION /LICENSE N/A
/CREDENTIALS
SUCCEFUL APPLICANTS MUST PROVIDE DOCUMENTED PROOF FOR HOLDING CERTIFICATES.
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NAME AND LOCATION POSITION SUBJECT(s) AGES DATE
OF INSTITUTION TAUGHT TAUGHT FROM TO

FULL TIME O PART TIME O
REASON FOR LEAVING:

FULL TIMEO PART TIME O
REASON FOR LEAVING:

FULL TIME O PART TIME O
REASON FOR LEAVING:

FULL TIME O PART TIME O
REASON FOR LEAVING:

NAME AND TYPE bOSITIO : DATE  DATE
OF BUSINESS OSITION JOB DETAILS FROM  TO

FULL TIME O PART TIME O
REASON FOR LEAVING:

FULL TIMEO PART TIME O
REASON FOR LEAVING:

FULL TIME O PART TIME O
REASON FOR LEAVING:

FULL TIME O PART TIME O
REASON FOR LEAVING:
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1. Have you ever been in Korea before? YESO NOO

If yes, please describe the duration, purpose of stay and your experiences briefly.

2. Have you ever broken any teaching contract? YESO NOO

If yes, please explain why.

3. Do you have any Korean language skills? YESO NOO
If yes, please choose your level below.
Beginner O Intermediate O Advanced 0O

4. If accepted, what is the earliest start date you can work in Korea?

5. Which grade level(s) do you prefer to teach?
Elementary (Grade 1~6) O, Middle (Grades 7~9) O, High (Grades 10~12) OO, Any Grades O
6. Please choose your preferred location of the school area

- City area O (name of the city if applicable: ___ )

- Designated Rural Area [0 (name of the place if applicable: )
* Designated Rural monthly allowance of 100,000 KRW
- Either O

7. Please choose your preferred accommodation location
- near school O - near subway station 0 - near downtown (if rural location) O
-I have my own O (400,000 KRW Monthly allowance applies)

8. What are your personal/professional strengths?

9. What are your personal/professional weaknesses?

Your preferences will be considered,

but cannot guarantee that all preferences will be fulfilled

_55_
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Your Personal essay is the most important part of the application process. In the space

' below, please write a personal essay describing:
- Brief introduction of yourself.
- Experiences that you feel would be helpful to your teaching in Korea.

- Why you want to (continue) teach and live in Korea.

Your philosophy of teaching/education.
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(% ELIGIBILITY

Ly

Please read over the requirements per category and select the pay category that

you qualify for.

2,500,000
CATEGORY S | KRW PER
MONTH

- Contract renewal as a Category 1+ at the same school
within GEPIK.

2,400,000
CATEGORY 1+, KRW PER | - Employed as a Category 1 teacher for one full year. O
MONTH

2,300,000 - :
Category 3 AND Minimum three years of full time

CATEGORY 1 | KRW PER ) . o O

MONTH ENGLISH teaching experience at an accredited institution

2,200,000 | Category 3 AND the following:
CATEGORY 2+| KRW PER | - Employed as a Category 2 teacher with GEPIK for one O
MONTH full year.

Category 3 AND one of the following:
2,100,000 | - One year of full time ENGLISH teaching experience at

CATEGORY 2| KRW PER an accredited institution. O
MONTH - Master's Degree in a field related to English Language
Education
ONE of the following:

- Bachelor's degree with a major in English Literature/

English Language/Linguistics (Must be clearly stated on
2,000,000 | Ve tenguage/unguistics (Wust be cieary

either the diploma certificate or official transcript)
CATEGORY 3 | KRW PER ) ) O
- Valid Elementary, Middle, or Secondary School Teacher’s

MONTH ] B

License/Certificate
- Bachelor's degree in any field PLUS a TEFL/TESOL/CELTA

(min. of 100 hrs) Certificate

_57_
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E-2 Applicant‘s Health Statement

This form is to check the E-2 Visa Applicant's Health. Please fill in the blanks

accurately and truthfully. Please keep in mind that if you willfully fill in the blanks
with incorrect information, you will face consequences such as visa denial, visa

cancellation, and/or deportation, etc.
1) NAME IN FULL(As in Passport) 2) DATE OF BIRTH

3) NATIONALITY 4) GENDER 5) PASSPORT NUMBER

6) Have you ever had any infectious diseases that threatened the Public health before?

Yes [] (Infectious Disease name: Cholera, Viral hepatitis A, Tuberculosis, AIDS, etc), No [J

7) Have you taken any Narcotics (Drug) or have you ever been addicted to alcohol in the last 5
years?

Yes [1 (Name of narcotics: ), No [

8) Have you ever received treatment for Mental/ Neurotic/or Emotional Disorders?

Yes [1 (Name of disorder: ) No [J

9) Have you had any serious Diseases or Injuries for the last 5 years?

Yes [ (name & recent situation: ), No [J

NOTICE :
You must apply for an Alien Registration card at your District Immigration Office (or
Branch Office) within 90 days after your arrival in Korea. At the time of registration, you

MUST submit your Health Certificate obtained from the hospital which has been

designated by the Korean Government.

Date:

Applicant's Signature:

70 : CHIEF, OO IMMIGRATION OFFICE(BRANCH OFFICE)

210mmx297mm[ L 2 X|60g/m (M &2 E)]
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Beptember 1u. 2uvo
To Whom It May Concern:

I am pleased to write thig letter of te,f:ummand}j:l,_iou for I was

teaching English to grades five and six at Glemeritary Schoolin |, South Korea.

while | was there from September, ~vu until March, ... During that time, he had been
in charge of extracurricular English courses, research studies, English moming broadcasting
and English drama. It was a great chance to work with him as the assistant principal.

During | s years as one of our faeulty, we could feel Eisg-hear't'feit affection for students.
It was.h'i,s SLudent.-.cﬁntercd..pt}iip}f that gives students an én_ihusiabii;: interest in English.
Wit 1 knew how to maximize teaching-learning effectiveness at the right time and in
the right way, so be always prepared mjiﬂ'ﬂ:r:ﬁus educational materiats helpful for students,
He had shown us an outstanding talent to make ﬂiisﬁnéﬁyé"sylfabﬁé planming that leads
smdeh.t&.m. ﬁrrthﬁ:runders'iandingiof goals in his class by cﬁmm331dable pedagogy. |

is one of the most open-minded and communicative people 1 have worked with. This kind of
personal irait helps to explain how he can fulfil students’ expectations well. It was his
distinct plans for E:;s:_sessmept __fbai:_guiﬂéd students in seli-evaluation. In addition, it was also
" su!nﬁrébieihniv ‘he kept hi$_'pwn ;_das&mtgm quite orderly for making a pleasant leaming
environment.

I is very _respon&ilﬂe; molivited, collaborative and ic:hei&:r'ﬁll, I cannot forget his
- ceascless efforts to hecome a better teacher and improve public school cducation. Because
ot his positive attitude and competence, T bélieve he can carry out any teaching position. [

strongly recommend 1 1

If you want more information, please contact e @ wesi-sivrnwuw OF smail me af
TR I 1 o

Sincerely,
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UNIVERSITY O r CANTERBURY

HEREAS THE UNIVERSITY OF CANTERBURY HAS BEEN EMPOWERED BY THE UNIVERSITY
OF CANTERBURY ACT 15.1 AND THE EDUCATION ACT 19 9, ACTS OF THE LEGISLATURE OF
NEW ZEALAND, TO GRANT DEGREES OF THE UNIVERSITY: NOW THEREFORE THIS IS TO CERTIFY THAT

ALPY. ATLL VW FW 4 omr Cew A vV

HAVING PURSUED THE COURSE OF STUDY PRESCRIBED IN THE UNIVERSITY AND HAVING

IN THE YEAR 1996 SATISFIED THE STATUTORY REQUIREMENTS, HAS BEEN DULY ADMITTED
TO THE DEGREE .OF

cerlify thet this appears to me ¢
BAC LOR OF ARTS be a trua apy of the v.“acur:‘:ntc
[—] E: preduced to ms on

this........

Given under our hands this ninth day of May 1. )~
under the authority of Section 1. 3 of the Education Act I€ 9.

RGS"S""""%E_ L .uqi Ci‘rancel!wIcaq)~ z-& i

UNIVERSITY OF CANTERBURY
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: 5t. Mark's International College, Perth
Eﬁ&@?ﬂ& & @wa E 345 Stiring Street Perth o Australia 6000
3 Bl Bow 8480 Stirling Strest Perll WA fushialia 5899

P Telephore: (61 -2 9227 U886 Fasimile: i61-8) 9227 ]
r J i i
OJl2cl2

i Ersil: reseplivr@aresparth, com

%% GO Perth Pty Lid » ACKH OFS #48 239 CRICOS 016200,
www.stmatksperth.com.au A member of the GEOT tntomatianal G

To Whom It May Concern

I has been employed at $t Mark’s International College since J uly 11 cuus. When she
started she was employed as relief for a holidaying teacher, Following that, she worked
on a study tour group from Japan for 1 week Subsequent to the tour group, I was
emploved as a {ull-time casual teacher on the General English programme. She will
finish at St Mark’s International College on Tune 30 this yedr.

In her time teaching on the General English propramme [ has taught classes at a range
of levels including elementary, pre-intermediate and intermediate. She has also taught
Vocabulary, Business English and Grammar on our elective programme.

I 1s a team player. Always keen o listen to and implement new ideas and also to give
her own suggestions, she has worked hard to develop a good relationship with her

colleagues. In addition she has a good rapport with school management and has
completed administrative tasks promptly.

In the classroem, I has a very gentle, supportive and encouraging persona, She has a
good rapport with her students and makes every effort to respond to their needs and

feedback, She is flexible and adaptable and a very willing participant in professional
development workshops,

1 have no hesitation in recommending 1 as an Loglish Language Teacher in 2 similar
institution. She is leaving St Mark’s to pursue ather opportunities overseas. If you have
any fuﬁﬂ}ﬂfr questions do ot hesitate in contacting me.

T

AI.IM.IV il F\ur.}l.ua.
Director of Studies
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Application for Confirmation Of Visa Issuance
AlEEiS (APPLICATION No.): A =l
O T =HEXHINVITEE)
oy SHAMM
Name In Full EfHA
AE [ M MAZEY = X of A BAIAI
Gender [ JF Date Of Birth Nationality P;HSTO;
EYP TR Y (35mmX 45mm)
Place & Position Of Employment :
= » et
Address Telephone
OO =HRHINVITER)
A 9 Name In Full MEelel Date Of Birth
g2 [Im =5 FoSE(ERUEF) WS
Gender [ IF Nationality Registration No.
Xz 2 2| Place & Position  Of
Employment
Z 2 Address M3 S Telephone
FLHH S} Cell Phone ol o & E-Mail
Z A A7 Reason For Invitation
i’ﬁéﬁlr@ Desired Period Of Invitation 7
oM 2E X Work At

1

TEFERY AlMAE
|
enforcement of the Immigration Law.

x4 ol
sEd

M17=x2gtof el At
hereby apply for Confirmation of Visa

Xdl1o
S =2

Issuance, pursuant

Idg sEgch

to Article 17(2) of the provisions for

20 AlEel My = el
Date Of Application Applicant Name Signature/Seal
AEel HBMF TEQERMAIMAE, EE SASYUSHE 5 HEAR)S MRAAE HREAR H2
BT HAIM AR, HE SAESUSAUE S HEAF) MEt ARASSE A=
g 28 ot
HOISTIAISI R AN, AMASSE AR, FUSSR 5+ 220 HEMRE =0 e #2
™YY Z=0[8 =2|M (Consent for sharing of administrative information)
oI 0l 71 ARXE|er RESI0] GHE SFRU0| MAEFR, H36xof e WEHEO| FF0|8S S50 Ao HEH 27 =l A
a2 eivishz 2ol Selghct *»Z9|5tX| ofst= A ol= AlEQlol AE el M{E M Esto{of guct

related documents yourself .

AlE ol

the undersigned, hereby consent to allow all documents and information required for the processing of this application to be
viewed by the public servant in charge. As specified under E-government Law, article 36.

=|f you disagree. you will present all

AMZE 2l Applicant Name A2 tE= 2l Signature/Seal
= & 2t (For Official Use Only)
oIF A ‘ z A o A ]
oM WS ;’ Ib /5 |
AEER o=, = o ||
5 Xt | |
HE olze e A o '““‘
Moo U= A
S ws R - TENN,
| o o X} o o
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W gyFy, FF¥Fyas’ o
HOBIEZ WAL EHE[FI=(SR) Al

Foreign Language Assistant
Photo
Teacher Record Card
Family Name Alien Registration No.
Given Name Gender M / F
Date of Birth mm / dd / yy Nationality
University Degree
Permanent
Address
Mobile No.
Home No.
Phone Emergency
Contact
Relation with the
Employee
E-malil
Specific Information
Employment
Status Remarks
Term
o) EXZ2, S0, 22 X2 S
22 48 S ¥ X2 JI=
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| 3= 2| AL Bt
1. T EEE L {mOE-2650-6363 ), == - Z=pEMES EnoiE

{www_immigraticon.go. kr }2 TFE QI ‘}AP:EEZ‘&:"NIEL'}IﬂJ
EUE ZHOMASME) = AlS2oSolEHAME A 2IIHE e—Mail

== 2 SolH SR E =HAUFE = LUS

wE S K LE(E-2) 2AlE 23 27 distsls S3ols Alsstas
SHMEGSI==2E AEIC2 -::I-L_I- staCiEsE DS E2=2SnllM st E
H=EEeE I o= jisi=Eses HIS:-_# 2JH CH8IBl=s =ZoiA &3=E
== "= =27 oo s g A Mgl el M Al A YA S
e-Mail = =QISHHOE &
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=B 717 & HIE IS0l A
ROOM INVENTORY AND AGREEMENT

= AN
TH I

The location

CH o X}

The loaner

AHEAL

The user

~ MM AZE Inspector : (signature)
Atd gkeled Before date . .

201 wzt Witnesses : (signature)

ALE XL User : (signature)

o M AZ Inspector : (signature)
A= &elel After date . .

001 wmzt Witnesses (signature)

ALE XL User : (signature)

g

SXf ExfSHR| @E =F0= dARIE X 2t 7|t HoRlExEn

== R wai )

o S22 M3st
Ab= no 2t 7| ASHYAIL.
Inventory: Inspector should check off each item present. Teacher should acknowledge by

ol

ol

initialing each item. For any item not present, inspector should enter an X, and teacher

should write “no.”
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s =)
A B
1. 0l AHEME HAFXAZE UM ost FUHALS 5 22450 Cisto] fE[Lfzlet MZESH =AM
Zofo| Aol w2t BN Ee WA E A ks R0l &Sk ddct
2. 0| MEHME 3RE M AFK M YISk HAFABSHME HESI0 siet 252 X[ZXlofAH
HEst sile &S50 XAk Z2UJIE X2 X[Zste 2ol o 2 987Xl O xIgXte] M
x| HSMREMEOA 2585 Mg ct o] AMHM ME0|F J|xjAlSl HE0| 471 AT U5}
A ®&Eghct
3. 0] AHME 2SIt AFABSHUME HESIK| RelALE A5XIZ tizlelg M A<oll= o] AF
Mel M&s3o| gigHct.
4, HEAIZY [J2tof] “V'E EA|St] LEEHCH
5. ONY 2oz &5S X|gtts Ao MEs MI A58 Xgihs AP Helel Ao HelHg X
Ut ciol oj=ele MEg JEo=z M1, o3 7|52 J24Y MEE mojof gct
6. @,®,8 ALANFD, 2l=l) 58T @ ofle| EE =5t 7|H g Ct
e Jl M s
(1) o FOUISEHS e AJAXNSEHS
el 7HHEE [7Hel] =_1*|_'-H7ii/\._|4_'_%§2l FUASMT H;E(IHQIQ_, o= =M FEl
(2) Hojuix| ore He 7é—jr) EE:I_RIEOJ%EJ&QEI QIQE%EH S(Q=0lel F)E M1, 1
HSIl e 29 oA ofHHSE MEUcCt
1l 2 2 sxisszue sxssues 5, 1 weot gis B9 dY ARX
@ |7 M H 3z B — ~
Hojukx| ok HS 29| M S(Taxpayer Identification Number)S & &L ct
7. ®2 Fa2t2 HX|(number), Hel(street), Al(city), E(state), HH Z(postal zone), =Z7HCountry) =
o2 MGt
8. @ HEX= ¥ G2 AFXZ ZEZ2 IMEFST|F(S0)7F Mot 271 ISOZE & =H(2)
¥ I7IEES MLt
9. ®2 HolH(Ag)Rlols ASXZAL #elol A olls HolHs, Jelel BRoles 4SE 23 g2
o= WIEH ®o| thEANAY)Zols hEA & ARl My X&)
10. @2 &AX| £ FoZols XZAe 2HAEE)AMXIE M, AGE0| gl HRole FAXIE
Mgt
1. o] 2578 Y FYS Sof (of “v"E EAIFCH
12. @22 ELZo2lHoll ot 2l=Fele] HFA (o Meds D-3)8 X1, ®, @2 EU=2/Ho
olst of « EAYAUS XMEL|C}
13. ®, @2 DEAHUMAL| AH27|Z2t & HtFHe ML ot
14. @, @9 ¥ @<2| Zoll= AHAl| 250l ofst AsFHS MEL{ct Clgh F£F &Y== |2 HA
M2 x|ZAI™e ghgol| ot AsigUo = H M| Felsto{ob ot
15. BD~BE2 MEME =22l 2o tiz|eld| osiM MESie ol He H22AM, FAM7|EH, A
gozof e M|z|el 2o J|Et tizlloll oshM MEShs FRole 1 ALEAS THS= Y
e 1 Z2HARD sl HE510] FA|7| v Ch
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Application for Entrance/Exit Allowance

Name

Alien Registration No.

Allowance Type (V)

] Entrance Allowance [J Exit Allowance

Name of Bank

SWIFT Code

Account Number

Attached Proof of

Documents (V)
(HEs SYUAMEF)

[1 Receipt (¥

[] Boarding Pass(&
arrival Stamp (&¢

S
>
I

J@ %
-
FlO

AND

Name of Airport Flight Number Date
() (et=5H) ()
City of
Flight Schedule Departure
(B A
City of Arrival

(=2 58)

=) or One-way Flight ticket (BlE&33)

or scanned copy of Passport

QIAEITDL MEl AZUHE OHALE)

[ —

=012 FHuot HZSH nEA A HMez=0f 217, (

2/E=) AI-HIE of2fet 20l 4

| would like to apply for my (Entrance/Exit) allowance in accordance with Article 9 of the

X-Iol-|_||:|-

contract.
Date :
Name(Print): Signature:
*** OFFICE USE ONLY ***
UMz | Hz g3 Y5 /e-ticket BSH Ol H A=

2ol

g 3 2 ol

Allowance Paid IS G35 Approved by :
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W ‘YFa, HFFEHLE’ (¢

% SEAEA MM -hikorea.cokr O|AM BEFS
B S22 Al A [EX] H34TAMA]
SSMHAM (MIA)
APPLICATION FORM (REPORT FORM)
0] Y2 ME SELECT APPLICATION

[ 1= &5 [ ] AFRZAL 2587t
ALIEN REGISTRATION ENGAGE IN ACTIVITIES NOT COVERED BY THE
STATUS OF SOJOURN o F’;OTO
[ 1552 Mz [ ] 29xMz - F7k607F [ Al O A B (35nm 4 5am)
REISSUANCE OF REGISTRATION CARD CHANGE OR ADDITION OF WORKPLACE 9|20l S2
ol 55 &
[ ] AF712t A5t [ ] M=ot (e, =5 SE3 M2 Alojgt
EXTENSION OF SOJOURN PERIOD REENTRY PERMIT (SINGLE, MULTIPLE) ARl B2&}
[ ] MERZ HAS I} [ ] MEX ¢zAD Photo only for
CHANGE OF STATUS OF SOJOURN ALTERATION OF RESIDENCE A“eE‘RRQG'S‘:‘)“O”
e
[ ] ARR 2o [ ] S=Ae WD eese
GRANTING STATUS OF SOJOURN CHANGE OF INFORMATION ON ALIEN REGISTRATION
A of A Surname 2 Given names EFHA Ad IBERY
Name In Full Gender [ ] F
MAYe e QBOISEMS A # 2 QEQISEHT Tt = 5
Date of Bmh or Year Month  Day Registration No. Nationality
Alien Registration No. (If any)
; i Others
i ¥ ofF AR} o |a7|2t
Passport No. Passport Issue Date Passport Expiry Date

igrel= Lf 2
Address In Korea

Mzt ¢ Telephone No. Foi X2} Cell phone No.

== 4 | HME ez
Address In Home Country Telephone No.

o Z2H AMHAISEHS Mt s
22X Current Workplace Business Regstration No. Telephone No.
Workplace oY 22X AMAXISEHS it es
New Workplace Business Regstration No. Telephone No.
A= A 7R Fintenced Period OF Reentry ol & E-Mail
HHELE HZHS(QIE0ISE X 2AFISSE ML A& Azt 7[R
Refund Bank Account No. only for Alien Registration
AIX Y Date of application AEQl MY £= 2l Signature/Seal
MM HEMF IEQIT R AlSKE, HE SMFAREABES A S HPAFC HFARE - AHSEE HFMF L
coimesl solAs (BT BR|Y AIBTE, HE SCR(MFAHBSHING § HEMF)ON et AIRAISSS AlE, @S
| BYM, HuY -xE0| HEMFZ 5o AE H2

=3 A2, FolsSE

s

=2 HO =3

=2|M (Consent for sharing of administrative information
| B ZR20l [MAMRY, Hgexo| we 5""1’“2"\ S&0|88 =510 f1o §

golshs Aol Eelghct, *E2|51X| oj{shs ARole AlFelol XY 22 MFE MEstofor BLCH

|, the undersigned, hereby consent to allow all documents and information requlred for the processing of this application to be

viewed by the public servant in charge. As specified under E-government Law, article 36. +If you disagree. you will present all

related documents yourself.

Alzel Med e ol AlERIS] B R Mot e ol Algiole] B s Mg e ol
Applicant signature/seal Souse of gplicant signature/seal Fatrer Motrer of gl icant signature/seal
& 2 2t (For Official Use Only)
712 At | ==Y X FAHA 77|24
e AR mUn Baus
qEx
SPHAT) At | BIHAIT) R 57t wis A
: PESEE
 gem 23
4 X i
o PN
220 K| HFARaverLe Sarp Hare) / £5E Hileenytion) [ ] (BHA R ) AAL S0[AFst

210mm x 297mm[ 24 AFX| 80g/m' (XH &E )]
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=
22 NEs

(Attendance Record)

O Z|& : /o2l =1 A} (Native English Teacher)
O 'H(Name):

7|12k == LAl(Date/Time) o wo Z7
4 » |2 A|7F A}ES'E WE=PN; A} mzt o
—_ — ol A, o T 8 o
(Type) | —E1 | -7HX] | LAl (Reason) (Applicant) (Head (Vice (PrilnLcTE) "

(From) | (To) | (days/hrs.) teacher) | Principal)
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d It A

(Application for Sick Leave)

|
=

A

210{0l2 = WAL DEAIUM HM17Z=0l 2|7 ZTKsick leave)S Ofz2H2}
20| MHTI2L| &2l510] FA|Z| HIEfL|Ct.
| would like to apply for a sick leave in accordance with Article 17 of

the contract.

8o

Name

B2t
Period

o] A
= T

Days

2010

Al & 2l(Applicant) : (Signature)
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SIEIAFAN

(Application for Paid Leave)

2
=

7(H

IRIE = wAl DEAHAAM HM16Z=0| 2|7 FSF7Hpad leave)ES ofef
et Zo| AAsIL] &2I5t0{ FA|Z| HIZLCY.
| would like to apply for a paid leave in accordance with Article 16 of the

contract.

ol &
Name
N

Reason
i M|

Destination
712t

Period

2010

Al & 2l (Applicant) : (Signature)
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2ZEIAFAN

(Application for Unpaid Leave)

2
=

7(H

el Ao 2 elst F557HUnpaid Leave)E ofzliet Z0| AlEsI2L
elstod FA|Z] HEELIC

of>

| would like to apply for an unpaid leave by due to/for personal reasons or
private matters.

JF=
Name
At
Reason
H MK

Destination
7|zt
Period

2010

Al & 2ol (Applicant) : (Signature)
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o0 2018 YO{BIOEXNAL HRBEY

Application for Renewal

last first middle
1. NAME :
2. DATE OF BIRTH : (mm/dd/yyyy)
3. | want to renew my contract for another year. CHECK one.
L] Yes. 1 No.
201 %, *, x|
Name and Signature

Only for the Applicant for a renewal

1. SELF HEALTH EVALUATION (Please answer all the questions.)
a. How do you rate the condition of your health? CHECK one.
O POOR O GOOD O EXCELLENT
b. Were you ever arrested for drug or any other substance abuse? CHECK one.
O Yes O No
If Yes, please explain the situation

| swear under penalty of law that the above statements are true to my
knowledge and | promise to provide the necessary documents proving the
above statements upon request of the employer.

Date :

Name Signature

Do not write below this line OFFICE USE ONLY

1. EVALUATION :

2. DECISION : [0 ACCEPTED — LEVEL ( ) [ DENIED L[] ON HOLD
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o0 2018 YO{BIOEXNAL HRBEY

NOTICE FOR RENEWAL

(eI AH2A8HE B3R KAl

Name :
Final Decision :
B | agree with your renewal.
(]| don't agree with your renewal.

[J You don't want a renewal, so | don't agree with your renewal.

| notify the final decision. We had a committee meeting for evaluating you. We considered your
teaching skills, preparation for classes, enthusiasm for this program, responses from the trainees,

working attitude, potentials for the prospective instructors, etc.

Comments @ We need an excellent instructor like you. Thanks for your excellent teaching and
devotion to this program. | hope you will be respected as the best teacher from the future

trainees.

20%%, *xx_ *x%

Principal ~ ***
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A} sz EHolA

Termination of Contract

A H[Full Namel:

A4 g l[Date of Birthl:
{28 S [Passport Numberl:
= X[Nationality]:

o

2l 2[=2l A= |2rE)nt A&t Aef7|ZHo|
201 A d_ gz 38A e siX|EUn meEtM = 7]E
M= 1SASF siiA|Z O|=0| O|F0fX|= R= ol chstod
ojtel HA Ml ofFE XX @S AYULIL

The native English Teacher mentioned above hereby terminates his/her

employment with [school name] on this day of

[date]. After the termination date, [school name] is no longer

obligated legally.

2010 4 | el
Print name Date

Signature

o B " (el

—
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o0 2018 YO{BIOEXNAL HRBEY

DEAH ol EolM

Completion of Contract

A H[Full Namel:

A4 g l[Date of Birthl:
{8 S [Passport Numberl:
=  Z[Nationalityl:

o

? 2l=el 2= Cl2tg)at AZsH A2tz |ZtHo]
2010 A g2 ez t=Eunh et 2 Z[2oME
Aetet=2 o]0 O|FoiX|lz= BEE o cisto] ofst M
A o|FE XK @F= ALULICEL

The native English Teacher mentioned above hereby completes his/her

employment with [school name] on this day of [date].
After the completion date, [school name] is no longer obligated
legally.

2010 4 @
Print name Date

Signature

J| @ 9 (X ol

- o
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o0 2018 YO{BIOEXNAL HRBEY

HPIEZTTAL O|F S2M

Release Letter

0] = [Name]

= A [Nationality]

0 & " S[Passport Number]

=S A [Address]

o 2 X[Contact Number]

RIS ClBOIA 2010 4 8 LRE 2010 H ¥ Lt
yASiD e 2SN T2 DB|TIME HAs| 2RY UoR

| hereby grant the transfer consent of the above named person in consideration of performing
his sincere and dedicated work at

from to

20104 = E
1E  7|2HSchooll:

XA [School Add.]:

1 & XHPrincipal's Namel: (e
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M ‘gYFa, T UL’ (o)

=52 YA
Application for Severance Pay

o4 FOSEHS
(Name) (Registration No.)
THZE |2t X s
= 20| (Contract (Phone No.)
g0l Period) )
(Applicant) = A
(Address)
28y HEHS
(Bank) (Account No.)
o9 FOSEHS
(Name) (Registration No.)
Mot S
| X T} (Phone No.)
(Retiree) =A
(Address)
A [SReIpy
(Office) (Retirement Date)

=2 1. ¥+el dgseelsE AHZ(Bank Note Copy) 12
2. fldE(che|rEel A)
2010
&+ 2l(Applicant) A (Signature)
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2018 HODIPO|EEulAl HFEHE

Ha MM
EARNING STATEMENT March, 2010

School
(District), Gyeongi Province,
South Korea
NAME:
GROSS PAY(MZ3HZX ) DEDUCTION(SHI)
BASE PAY (25) INCOME TAX(ASAI)
RETIREMENT PAY(EIXZ) RESIDENCE
- TAX(F2IAl)
OVER TIME PAY(Z=1t==¢) INCOME TAX

RETURNED(ASMIEHE)
RENT[ I CH/ 2 Z&/HI Al

RESIDENCE TAX

RETURNED(FEIAIEHE)
ALLOWANCE/ PENSION(2 =)
TRANSPORTATION( 2 S HI)
Bonus [S S&] HEALTH |NSURANCE

EEEER
REMOTE AREA BENEFIT

40 T

Lunch [&EH/EA]

—// oo

ADJUSTMENT OF
HEALTH |INSURANGE
(AL LB EBHst)
Staff Fellowship
Fee [HEH/RI=3]]

TOTAL (

1o

AN

TOTAL(EF )

NET INCOME

Date:
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0 AA & 2N

Certificate of Employment

o & [Full Name]
AJidglel [Date of Birth] :
= & [Nationality] :
= 2 [Gender]

? A2 StuwofM 2010 & & 5H 201 H & 2K
HOUEZUAIR Z2FIRASE SEE.

(% DE7[27|7Zt

This is to certify that the above person worked as a foreign language
assistant teacher at School from to

[ Date of Contract : ]

His duties included:
- Conducting approximately 22 hours of English classes and other activities every week
for Korean school students[Duty hours are total 40 hrs weekly].

- Preparing teaching materials for his/her own English classes.

2010

o
on
El
N

Principal of
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My Mmmean
Atel ERIM

Confirmation Note

Date:

Native English Speaking Teacher’'s Name:

(print or type) (signature)

1. 2010 A 98 15 Stw L= Zi2|wALO[A| ¢d=kstX] 81 Rt
S ZAZS AHO| JUSHIN?

1. Do you confirm that you were absent from work on the 15th of
September 2010 , without notifying your co-teacher (in advance)?

Yes No

2. 2010 A 10 5 x{ZF 2kl of Xpop oi=E Aldsio] 7Y
O|Liol| MZ3ljof Sh= X|=2t2 MESHA| L2 AtAO| USH 7

2. Do you confirm that you have taken a day of 'Work at Home’ on
the 5th of October 2010 , but you have failed to submit a lesson

plan within 7 days?

Yes No

Co-teacher’'s Name:

(print or type) (signature)

Vice Principal’s Name:

(print or type) (signature)
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MHZLE

Warning Letter

Workplace :
Native English Teacher’ s Name :
Date :

First, ....
Second, ...

Third, ...

Principal requires that you must not repeat the offenses
above, and that you must comply with the regulation of
school affairs.

Principal of OO School (Name)
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o0 2018 YOIRYOREHA APEY

Ol XI20 28t SN
(Agreement Letter for Security Deposit)

1. 2 Ao o|#ntFoM mnEAtel Folefat, 1t UNE
&6l B2 TnEXtA 2+5t7| 2lstod 2%
2ottt =528 oiE 300,000 4 374 . 0]
900,0002 T nEX7t FEAS o =2

H
=
il

H
rok
od

2

|0

Hu px

= 2 49 mASXoH ME Eelstn Ao
Bl =X[ot, FEHE ol FIt=2 D DEX0A eSS 275H0{0F Bict.
b

I
S0l thet Fo| d4o o|FE tisto] &6Vt gle dol= AlMol A HEs s A

2]
2

1. The Employee shall be responsible for any liability or damages arising from or in relation to any
negligent, faulty, or illegal activity during the term of employment. Therefore, the Employee shall agree
in written form to provide 300,000 KRW per month to the school administration office for the first three
(3) months of employment until it amounts to a total of 900,000 KRW.

2. The Employee who has their own housing arrangement and married couples who are both employed
by GPOE shall also be required to provide the deposit to his/her respective schools. The Employer shall
check the leased facilities and financial matters arising from the use of them by the Employee before
the term of employment is completed. If any liability or damages are found, these shall be confirmed in
written form by the Employee, who will be indemnified from the security deposit pursuant to the
foregoing 1. In the case that housing damages or fees owed exceed the security deposit pursuant to
the foregoing 1, the Employer is entitled to additional compensation up to the due amount owed and
the Employee will be refunded their security deposit within a month after the completion of the Contract
or in the event that the Employee terminates his/her Contract.

ol2 9 SolMol HAIE sHufAXEIE 900,000842| ofx|ol Sol5tm Ch2nt Zo| M9t
=

_

T

(full name) hereby agree to provide the security deposit of 900,000
KRW at the school pursuant to the agreement above.

nEXESt )] ME(EEE X Q) o ERtel MH
Employer’s Signature or Seal Employee’ s Signature

(School Principal)

M Zm  Date:
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N ‘2YFa, HFEUE o

HOotA kA
Pledge of Confidentiality

| will not disclose any confidential information
about my co-workers, school or program that | acquire
during my term of employment or take advantage of it for
personal reasons. Should there be any disclosure, | will

bear full legal and financial responsibility for damages

that it may cause. (2012 22 J|2t = XSs HY £ =
R NESE SF46HL AR S Z 0|E06HA] S Z10|0H, ot =
Mt mols LB S0 THSH BIAIGID, DLEAIA Mols
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/ (YYYY/MM/DD)

GEPIK Teacher(A 2tX})

Name(&dd) : (Signature)

Executive(A 2 & & X})

Position(& ¢) :

Name(&dd) : (Signature)
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HOotA 2N
Pledge of Confidentiality

Upon completion or termination of the contract, |
will not disclose any confidential information about my
co—-workers, school or program that | have acquired
during my term of employment or take advantage of it for
personal reasons. Should there be any disclosure, | will
bear full legal and financial responsibility for damages
that it may cause. (EO_o g% = 22 JI12F 5 NSst UlY

MES=Z 0|=otAl &= Ad0IH, 2

HL =
et o= &gt o0l CHoll BHafoll), BI-SHARY

=

Dated(M¥ <) @ 20 / / (YYYY/MM/DD)

GEPIK Teacher(A Xt

Name(& &) : (Signature)

Executive(A &I St X1

Position(&! <) :

Name(&d ) : (Signature)
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2018 CONTRACT FOR GYEONGGI ENGLISH PROGRAM IN KOREA (GEPIK)
NATIVE ENGLISH TEACHER
TO GYEONGGI PROVINCE PUBLIC AND PRIVATE SCHOOLS
BY GYEONGGI PROVINCIAL OFFICE OF EDUCATION

CHetel= stmO[s R 8AEt SHChat 2000/0] YoBIEEDA
() (O8I nEXE} She Z7|=mSHO| B
RO| GEPKYO| DR MA} AH-28 A2 9[3}0] CHeat 20| 18 AotS HZHeHCH,

This Contract of Employment (hereinafter "Contract”) is made by and entered into
between the Principal of the Gyeonggi Provincial Office of Education (GPOE), of
Republic  of  Korea(hereinafter ~ "Employer"), and  the  GEPIK  teacher,

(hereinafter "Employee"), a citizen of

accepted and assigned to the school.

. shpm.

J

- Name of the School:

- 187|2k = = 2 ~ = = e

- Term of Employment : , 2018 to , 2019.

- 1853 % S0 (Pay Level and Salary)
O 1+5a: &% A O 1+level/ KRW per month
01 sa: o=t A O 1 level/ KRW per month
O 2+5a: &% A [ 2+level/ KRW per month
02 sa: 2% A O 2 level/ KRW per month

M1z (25)
D 0] TEAGME hEtDIRe| ojBl PO{EEDAF M- HE AlRlo] Uzoz A
S TEAG AT mEAviol B G JHHE SHos it
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Article 1 (Purpose)

(D This Contract sets forth the terms and conditions of employment for the Employee’ s
participation in the Gyeonggi English Program in Korea at School as a
Native English Teacher (hereinafter referred to as NET).

@ The terms of this employment of this Contract shall take precedence over School
Employment Regulations and Policies.
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Article 2 (Pay Category)

(D The Employee shall be hired pursuant to this Contract with the Pay Category set forth at
the beginning of this Contract.

@ The Pay Category set forth at the beginning of this Contract will be contingent upon
provision of all the necessary documents proving the qualifications and experience required
by the Employer to be eligible for said Pay Category.

@ Any new qualifications obtained after the beginning of the Term of Employment will not
subsequently change the Pay Category during the Term of Employment; the Pay Category
will remain as that agreed to at the beginning of the Term of Employment.

@ In the event the Employee works for at least 350 days upon renewal, then one year
teaching experience shall be acknowledged in accordance to the school’ s fiscal year.
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Article 3 (Duties)

The Employee shall perform the following duties in the educational institutions of the
undersigned Office of Education for the period indicated at the beginning of the Term of
Employment.

(D Assist Korean teachers with their English class(es) and/or jointly conduct English
class(es) with Korean teachers, and/or lead extracurricular activities or English
camps;

@ Prepare teaching materials and lesson plans for English class(es);

@ Assist with and/or lead the development and creation of teaching materials
related to English language education;

@ Assist with and/or lead activities related to the English language education and
other extracurricular activites such as but not limited to editing or creating
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English documents, judging contests, conducting teacher training, working at
English camps, etc.;

® Conduct English conversational class(es) for Korean teachers, students, parents, etc.

® Perform other duties as designated by the Employer including various English
programs during the school vacation period.

Hazx (X3 &=)

nEA=E DEXE AFsks af7|2Ee] Al X3 =S 2ot #f HM3z=of Fs
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Article 4 (Supervision)

The Employee shall carry out the duties set forth in the foregoing Article 3 pursuant to and

under specific instruction and supervision of the Employer.
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Article 5 (Term of Employment)

@D The term of Employment shall be the period of one calendar year set forth at the
beginning of this Contract (March - February). Unless separately agreed otherwise by the
Employer and the Employee, this Contract shall automatically terminate at the end of the
contract period set forth herein. In the case of Employee’s First Contract with the
Employer or Renewal with the last day of February as the contract end date, the term of
employment shall be the period of one calender year set forth at the beginning of this
contract.

1. In the event the contract end date is not the last day of February 28th,
the Employee shall be given a Renewal Contract, that is less than one calendar
year, in accordance to the school fiscal year (March - February).

@ If the Employee, for whatever reason, is unable to begin work on the date specified
herein, the Contract shall be rewritten to indicate the new one year Term of Employment
foregoing Clause 1. The Contract will only take effect on the day the Employee actually
begins work and the Term of Employment shall be a one-year period beginning from that
day forth.
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Article 6 (Work Place)

(D The Employee shall work at school.

@ The Employee may be asked to teach at more than one school under the Gyeonggi
Provincial Office of Education.

@ The Employer may designate the Employee to work at the Office of Education, training
centers or other educational institutes affiliated with GPOE during the school vacation
period. In this case, the Employee shall not claim for any additional pay if the hours of
work fall under the regular Work Hours stated in Article 7.
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Article 7 (Work Hours)

(D The Employee shall work eight (8) hours per day including lunch hour for five (5) calendar
days per week from Monday to Friday and shall not work on Saturdays, Sundays, Labor
day (May 1%) and any national holidays of the Republic of Korea.

@ The Work Hours of the Employee shall follow the normal work schedule of Korean
teachers; however, such work hours may be adjusted by the Employer as he/she deems
appropriate within the bounds set forth in Article 7, Clause 1.

@ Actual class instruction hours of the Employee shall not exceed twenty-two (22) hours per
week.

1. The Employee may be asked to teach an extra six (6) hours per week within
and/or out of the regular working hours without the Employee’ s consent. Extra
class instruction hours shall not exceed six (6) hours per week without the
Employee’ s consent.

2. If the Employee’ s actual weekly class instruction hours exceed twenty-two (22)
hours due to supplementary class instruction, the Employee shall be entitled to a
supplementary class instruction pay of 20,000 KRW per hour or use it as
contribution holiday in which eight (8) hours of teaching will be considered as one
(1) paid leave day.
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@ The Employee’s teaching hours are twenty-two (22) hours per week. If the Employee does
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not fulfill his/her class instruction quota of twenty-two (22) hours per week, the Employer
may ask the Employee to teach classes in other subject areas, outside of English, for the
remaining hours.

® In the case the Employee shall use paid/unpaid leave or sick leave during the
Employee’ s teaching hours, the Employer may require the Employee to make up his/her
teaching quota without overtime pay.

® The Employer may require the Employee to work non-instructional over-time hours in
addition to normal Work Hours. In this case, the Employee shall be entitled to
supplementary overtime pay in accordance to the Labor Standards Act.

(@ During school vacation periods, the Employee shall participate in special classes or English
day camps up to twenty (20) hours per week within the bounds set forth in Article 7,
Clause 1.
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Article 8 (Salary)

(D The Employee shall be paid the amount set forth at the beginning of this Contract.
However, the Korean income tax, residence tax, medical insurance premium, the national
pension contribution, and any other tax or withholding mandated by the various levels of
government (and/or applicable to the Employee) shall be withheld each month from the
Employee”’ s salary.

@ The Employee’s salary shall be liable for Korean Income Tax which will be finalized through
the year-end tax settlement. If the Employee retires in the middle of the taxable year, the
Employee’s income tax due is finalized for the salary received until the month of
retirement based on the report of exemption and deduction from income submitted by the
Employee. However, the Employee, in accordance to Article 14 Clause 5, shall be tax
exempt for the first 2 years of the Employee’ s employment in South Korea.

@ The Employee’ s salary shall be paid on the seventeenth (17") of each month. If the
seventeenth (17™) of them on the falls on a Saturday, Sunday or national holiday the
salary shall be paid on the immediately preceding business day.

@ If the Employee has not worked all of the normal working days in a month, the
Employee”’ s salary for that month shall be prorated for the corresponding number of days
worked.

® If the Employee should be absent from work, for whatever reason, without having obtained
prior approval from the Employer, the Employee” s salary for that month shall be prorated
according to the corresponding number of unauthorized absent days.

® The Employee shall not claim against the Employer any compensation and/or payment
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other than those provided for in this Contract.

@ In the event the Employee, limited to Category 1+, renews at the same school, the
Employee may be eligible for a salary raise up to the maximum limit of 2,700,000 KRW by
increments of 100,000 KRW per year. The increase is at the discretion of the Employer,
neither automatic nor guaranteed, according to the Employee’ s teaching performance and
contributions made toward the achievement of the educational goals of GPOE
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Article 9 (Entrance Allowance/Exit Allowance)

(D The Entrance Allowance shall be provided as a support for the Employee’s entrance into
Korea for the purpose of fulfiling employment contract with GEPIK. Upon beginning the
Term of Employment, the Employee shall receive a 1,300,000 KRW Entrance Allowance
within one month (30days) upon providing all of the following documents to prove his/her
flight from home country into the Republic of Korea which should not exceed five (5) days
prior to the Contract start date. 1) flight ticket or ticket receipts (all of which should state
the name and dates) and, 2) boarding pass(es) or a verified copy of passports stamp(s)
by the Employer. The arrival date shall be discussed and decided between the Employee
and the Employer. The Entrance Allowance is not offered to the Employee who is
renewing his/her contract or are hired within Korea.

@ If the Employee successfully completes his/her duties set forth in this Contract for the full
Term of Employment specified herein and leaves Korea within ten (10) days from the
contract completion date, the Employee shall be entitled to an Exit Allowance of 1,300,000
KRW within one month (30 days) upon providing the necessary documents to prove his/her
departure from the Republic of Korea. To qualify for the Exit Allowance, the Employee
must provide a one-way flight ticket to his/her home country or itinerary and ticket
receipt (all of which should state the name and date) accompanied by a boarding pass(es)
or a passport stamp(s).
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Article 10 (Resignation)

(D The Employee shall perform the duties set forth under Article 3 hereof during the Term of
Employment set forth under Article 5 hereof.

@ This contract is binding unless the Employee gives a sixty (60) day written notice of
termination to the Employer.

@ In the event the Employee fails to give a sixty (60) days written notice of termination to
the Employer shall be reported to the Korean Immigration Service and shall affect the
Employee” s ability to freely enter the Republic of Korea in the future.

@ In the case of the Employee’ s resignation, his/her visa shall be cancelled.

® In the case of the Employee’ s resignation without fulfilling the full year term, with the
exception that the Employee qualifies under Article 11 Clause 7, the Entrance Allowance
and Settlement Allowance shall be paid back to the Employer, and the Exit Allowance shall
be forfeited
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Article 11 (Renewal of the Contract)

(D The Term of Employment stated in Article 5 hereof may be renewed, in one-year contract
terms only, by the mutual written agreement of the Employer and the Employee.

@ A written notification of renewal or completion of employment shall be provided two (2)
months, or sixty (60) days, prior to the expiration of the Contract.

@ If the Employee changes schools and/or region in the Gyeonggi Province after completing
a contract, the subsequent contract is not considered a renewal if the name of the
Employer changes, and therefore the Renewal Leave and Renewal Bonus shall not be
given.

@ In the case of Renewal, pursuant to the foregoing Clause 1, the Employee shall be given a 5
working day paid Renewal Leave (weekends and holidays exclusive; does not have to be
used consecutively) which shall take place during school vacations in the new Term of
Employment with the condition that the days do not conflict with the school schedule.

® The Employer shall provide the Employee with a Contract Renewal Bonus of 2,000,000
KRW within one month of the beginning of the new Term of Employment. In such case,
the Employee shall not receive an Exit Allowance for the completion of the current Term

- 121 -



o0 2018 RIOHIBOIRTMAL RS TE

of Employment nor shall the Employee receive an Entrance Allowance for the renewal
Term of Employment.
® In the case of Renewal that is less than one calendar year, all benefits foregoing Clause 4
and Clause 5, in addition to Article 15 Clause 1 and Article 16 Clause 3, shall be given on
a prorated basis.
a. The Employee shall be given paid Renewal Leave and Paid Leave and Sick Leave
on a pro-rata monthly basis.
b. The Contract Renewal Bonus shall be given based on the number of days of the Renewal term.
@ In the case of termination of the Renewal Contract, regardless of course or ground
thereof, the Employee shall immediately pay back to the Employer the 2,000,000 KRW
Renewal Allowance and the Renewal Leave specified in the forgoing Clause 2 shall become
Unpaid Leave. The terms for Paid Leave and paid Sick Leave shall be in accordance to
Clause 4 and the Exit Allowance shall be in accordance to Article 9 Clause 2 of this
Contract.
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Article 12 (Termination of the Contract)
(D The Employer may legally terminate or cancel this Contract upon occurrence of any one
or more of the following events:
1. The Employee violates the laws of the Republic of Korea.
2. The Employee violates the Codes of Conduct set forth under Article 19, Clause 1
to 5.
3. The Employee works in Korea without holding the required valid visa (e.g. E-2 visa).
4. The Employee fails to perform or unsatisfactorily performs any of the duties
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stipulated in this Contract. In this event, the Employer shall provide a formal
written notice of unsatisfactory performance to the Employee. Three (3) or more
written notices shall be considered sufficient grounds for termination of the
Contract.

5. The Employee engages in any other employments (including any part-time, private
or self-employment, or online instruction) during the Term of Employment set
forth under Article 5 herein.

6. The Employee fails to perform his/her duties for more than five working days
without receiving prior consent from the Employer.

7. Any of the information provided in the Employee’ s application is false or inaccurate.

8. The Employee fails the medical examination in Korea in accordance with the
requirements of the Korean Immigration Office and/or the GEPIK program.

9. It is determined that the Employee is prevented from or incapable of performing
the duties set forth under Article 3 hereof for any medical reason, whether it is
physical, mental or psychological in nature, including chronic ailments such as
Diabetes Mellitus, high blood pressure, chronic liver disease, tuberculosis,
neurologic disorder, substance or alcohol addiction, etc.

a. If requested to take a physical and/or psychological examination by the
Employer, the Employee must make him/herself available within two (2)
working days for the medical examination.

b. The Employee must complete a medical examination in Korea for the
purpose of working in Korean public schools. If requested by the Employer,
the Employee must submit the results to the Employer immediately. All
related expenses shall be borne by the Employee.

10. The total number of days of Sick Leave (both paid and unpaid) used by the
Employee pursuant to Article 17 hereof exceeds thirty (30) days.

@ In the event of termination of this Contract pursuant to any of the provisions set forth in
the foregoing Clause 1, the Employer shall pay the Employee a prorated salary based on
the number of days actually worked by the Employee.

@ In the event of termination of this Contract pursuant to any of the provisions set forth in
the foregoing Clause 1, the Employee shall immediately refund the Entrance Allowance and
Settlement Allowance to the Employer pursuant to Article 10 Clause 5.

@ In such event, the Employer will not pay the Employee the Exit Allowance and the
Employee’ s visa will subsequently be cancelled.
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Article 13 (Housing)

(D The Employer shall provide the Employee with a single housing unit chosen by the
Employer. Housing selected by the Employer may be a leased house, a studio-type room,
an apartment, or dormitory. Any and all fees, charges, costs, taxes, expenses, etc.
incurred in using the housing shall be borne by the Employee. Such fees may include, but
are not limited to, electrical, gas, water, internet, cable, home phone service, and building
maintenance fees from the landlord.

@ The Employer shall provide the Employee with housing until the succeeding day upon the
Employee’s successful completion of the contract.

@ The Employer may choose to provide temporary housing for the Employee until
appropriate permanent housing can be obtained for the Employee.

@ If the Employee requests for the housing allowance in lieu of the single housing set forth
in the foregoing Clause 1, the Employer shall provide the Employee with 400,000 KRW per
month as a rent subsidy upon the mutual agreement between the Employer and the
Employee. In this case, the Employee shall notify the Employer of his/her decision to
request housing allowance during the application stage.

® Once housing is decided, it shall not be subsequently changed during the Term of
Employment. Any and all costs incurred by the Employee’ s decision to change Housing
during the Term of Employment shall be borne by the Employee.

® If the Employer provides housing to the Employee, the Employer may provide appliances
and furniture (refer to Appendix 1). The Employee shall not request or demand any other
appliances or furniture beyond those outlined in Appendix 1. The Employee shall take the
responsibility for the maintenance and repair of the appliances and furniture provided by
the Employer.

@ If the Employee uses the Housing provided by the Employer, the Employee shall leave the
housing unit in the same condition as when it was first occupied by the Employee and the
Employee shall be liable for any damage to the building and appliances occurring during
the period of occupied by the Employee.

The Employer shall provide couples housing only to married couples jointly employed by
the Employer. If the couple holds different last names, they must prove their marital status
with a marriage certificate or other relevant documentation.
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Article 14 (Addtional Benefits)

(D The Employee shall be entitled to a one time Settlement Allowance of 300,000 KRW, when
he/she first begins the contract. This Settlement Allowance will not be granted in the case
of a Contract Renewal.

@ On behalf of the Employee, The Employer shall provide 50% of the Employee’ s medical
insurance premium (including the medical insurance premium for the Employee’ s dependents
(spouse and/or children) in the event the dependents of the Employee live with him/her in
Korea) pursuant to the National Medical Insurance Act of Korea.

@ In the case that the Employee is working in a remote area (as designated by the
undersigned Office of Education), the Employee may be eligible for a Rural Allowance of
100,000 KRW per month.

@ In the case that the Employee is working at more than one school, the Employee shall
receive a Multiple Schools Allowance of 100,000 KRW per month for two schools or
150,000 KRW per month for three schools.

® Employees eligible for exemption from paying Korean income tax during the period of the
first two years of employment in Korea must provide the following documents to the
Employer before the first payment of salary in order to qualify for the tax exemption:

1. “Residence Certificate” issued by the relevant authority of the Employee’ s
resident country

2. “Application for Tax Exemption” on non-resident’ s Korean source of income
provided under the Korean Tax Treaty.

** |f the Employee has already worked more than two years in Korea, he/she shall
not be eligible for tax exemption.

® The Employer, on behalf of the Employee, shall provide half of the national pension plan
deduction (approximately 4.5% of the Employee’ s salary) pursuant to the National Pension
Corporation Act of Korea. Employees eligible for a pension distribution refund must submit
the required documents to the Korean National Pension Corporation when they leave Korea
after the completion of their Contract.

(D The Employee shall be entitled to severance pay according to the standard formula set out
by the Ministry of Labor (equivalent to approximately one month’ s salary per annum),
upon successful completion of the duties set out herein for the entire Term of Employment.
The Employee shall receive his/her severance(s), based on his/her most recent pay
category, upon completing and leaving the Employer and place of employment without
renewal in accordance to the law(s) set by the Ministry of Labor.
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Article 15 (Paid Leave)

(D The Employee shall be entitled to a vacation period of a total of twenty (20) working days
during the Term of Employment set forth under Article 5 hereof. Paid leave shall be
divided and taken at any time when school, or classes, are not in session, and must be
approved by the Employer at least fifteen (15) days in advance. Saturdays, Sundays and
Korean national holidays do not count as vacation days.

2 The Employee shall note the difference between school vacation and Paid Vacation days;
the Employee is expected to fulfill normal working duties during the school vacation period
unless the Employee has received prior approval for Paid Vacation or Unpaid Leave during
the school vacation period.

@ During the school semester, the Employer may allow the Employee to not come to work
on the day(s) when the school is closed for in-semester school holiday(s), school
anniversary day(s), etc. and these days will not be considered part of the Paid Leave set
forth in the forgoing Clause 1.

@ In the case of tardiness, early leave and other absences during the work day and/or
half-days of Paid Leave, regardless of the number of days over which they occur, each
set of eight (8) accumulated hours shall be counted as one (1) day of Paid Leave. Totals
of less than eight (8) hours will not be counted.

® Upon termination of the Contract, regardless of course or ground thereof, Paid Leave will
be calculated based on a pro-rata monthly basis.
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Article 16 (Sick Leave)

(D The Employee shall be entitled to a paid Sick Leave in the case of any illness or injury
which prevents the Employee from performing the duties herein only with the expressed
consent of the Employer. The Employee shall notify the Employer of any absence due to
sickness no later than (1) hour prior to the Employee’ s duties.

@ A practicing doctor’ s medical report shall be required for any sick-leave periods taken
exceeding two (2) consecutive days or upon the request of the Employer. Reports from a
physician must be submitted to the Employer on the first day that the Employee returns
to the work place.

@ If the Employee requires a Sick Leave of more than eleven (11) working days during the
Term of Employment, any Sick Leave days beyond the 11-day limit will be unpaid.

@ The total number of days of Sick Leave (both paid and unpaid) used by the Employee and
the reasons for taking Sick Leave will be included in the Employee’ s Personnel Record
Card, which shall be utilized by the Employer to evaluate the Employee’ s conduct and
determine the Employee’ s contract renewal.

(® Elective cosmetic surgery or treatment including laser surgery or any complications arising
as a result of this type of surgery or treatment will not be considered for Sick Leave.
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Article 17 (Special Leave)

D The Employee may take a paid Special Leave for a number of days as set forth below
for each of the following events stated herein only with the express consent of the
Employer: The duration of the Special Leave excluding maternity leave, shall not include
Saturdays, Sundays and national holidays of the Republic of Korea.

1. Five (5) days for the Employee’s marriage, one (1) day for the marriage of
the Employee’s child.

2. Five (5) days for paternity leave.

3. Five (5) days for the death of the Employee’ s parents or spouse or
spouse’s parents; two (2) days for the death of the Employee’ s or spouse’s
grandparents; two (2) days for the death of the Employee’ s child or child’s
spouse; one (1) day for the death of the Employee’ s or spouse’s siblings.

4. In case of a female Employee, ninety (90) calendar days (including Saturday,
Sunday and Korean national holidays) shall be granted for a maternity leave.
In the case of maternity leave, only the first 60 days shall be paid leave; the
last 30 days shall be unpaid leave.

@ A pregnant Employee who is fewer than 12 weeks pregnant and/or more than 36 weeks
pregnant shall be entitled to two (2) working hours deduction a day. In order to apply, the
Employee must submit a doctor’ s certificate not fewer than three (3) days before the
commencing day of deduction.

@ Female Employee with a child aged less than one year shall be entitled to
thirty(30)-minute-nursing time twice a day.
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Article 18 (Codes of Conduct)

(D The Employer will immediately report the Employee to the appropriate agencies once the
Employer becomes aware of any illegal action(Narcotics, etc) by the Employee and the
Employee shall be subject to prosecution and punishment according to Korean law.

@ The Employee shall not behave in any manner which may damage or tarnish the
reputation of the teaching profession in general or of the GEPIK program and the
undersigned Employer in particular during the Term of Employment.

@ The Employee shall observe and comply with any codes of conduct and dress applicable
to Korean teachers.

@ The Employee shall not engage in any other employment (including any part-time, private
or self-employment, or online instruction) during the Term of Employment set forth under
Article 5 hereof.

® The Employee shall not be involved in any activity which could cause harm to the
students or be of detriment to the reputation of the school.

® Employees must not disclose any confidential information about their co-workers, school or
program that they have acquired during their term of employment and must return the
acquired confidential documents or materialls to the Employer upon the
completion/termination of the contract. In accordance with the Ministry of Education
regulations, the Employee must sign a security pledge both at the start of the contract
term and upon completion of the contract term.

(@ The Employee shall be responsible for any expenses regarding visa documents, medical
examination(s), and residency forms for the purpose of residency and employment in the
Republic of Korea.
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Article 19 (Completion of Mandatory Orientation and Training, and Evaluation of

Teaching Performance and Conduct)

@D The Employee shall complete all training deemed necessary by GEPIK and/or the
undersigned Provincial Office of Education (GPOE).

2 The Employee shall not claim additional compensation for any portion of the mandatory
training (e.g. orientation, workshop) that falls within the Term of Employment, as stipulated
under Article 6.

@ The Employee shall participate in any training program(s) upon request of the Employer.

@ The Employee shall sincerely participate in the Evaluation of Teaching performance and
Conduct required by the Employer.
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Article 20 (Indemnification)

@

@

®

Al
@

@

The Employee shall be responsible for any liability or damages arising from or in relation
to any negligent, faulty, or illegal activity during the Term of Employment under this
Contract. Therefore, the Employee shall agree in written form to provide 300,000 KRW per
month to the employing school’ s administration office either on or by the eighteenth
(18™) of every month for the first three (3) months of employment until it amounts to a
total of 900,000KRW.

If the contract is terminated or cancelled under Article 12 (Termination of the Contract) or by
the employee’ s request regardiess of the reason, the employee shall indemnify the employer
against any damages that may occur due to the termination of the contract. The damages in
regards to this Article 20 include, but are not limited to, any Housing fees which the employer
incurs after the termination of the Contract.

The Employer shall check the leased facilities and financial matters arising from the use of
them by the Employee before the Term of Employment is completed. If any liability or
damages are found, these shall be confirmed in written form by the Employee, who will
be indemnified from the security deposit pursuant to the foregoing Clause 1. In the case
that housing damages or fees owed exceed the security deposit pursuant to the
foregoing Clause 1, the Employer is entitled to be paid additional compensation by the
Employee up to the amount owed. The Employee will be refunded their security deposit
within one (1) month after the completion of the Contract if there are no liabilities or
damages. Employees with their own housing arrangements as well as married couples who
are both employed by GPOE shall also be required to provide the deposit to his/her
respective schools.
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Article 21 (Consent to Limited Release of Information)

@

@

The Employee grants his/her consent that the information in the Employee’ s application
form and/or Personnel Record Card may be used for the purpose of statistical data
collected by the Employer and/or the Korean government, for his/her contract renewal with
his/fher current Employer or his/her new application to other provinces.

The Employee agrees that the evaluation results stipulated in Article 19 Clause 4 may be
used for his/her contract renewal with his/her current Employer or his/her new application
to other provinces.
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Article 22 (Governing Law, Language and Venue)

D The terms of this Contract and the rights and obligations of the parties hereto shall be
construed, interpreted and determined in accordance with the laws of the Republic of
Korea.

@ The governing language of the Contract shall be Korean. The English translation of this
Contract is for the purpose of convenience only.

@ If a dispute or disagreement should arise in connection with or out of this Contract, the
parties hereto shall first try to resolve it to the mutual satisfaction of both parties and in
accordance with the principle of good faith.
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Article 23 (Signature)

D In witness whereof, the parties hereto sign the Contract in triplicate on the date entered
below with each party retaining one copy and submitting the third copy for the
Employee’ s visa applicatio

@ The employer has the right to demand for a copy of the contract for the purpose of
management, in which the employee should submit a copy to him/her.

- 130 -



N ‘2YFa, HFEUE o

GAD FHE It H HIE FE=S
<Appendix 1>
Following is an inventory of the appliances and furniture provided by the Employer.

Please note that the situation and size of accommodation varies. Thus, some items
may not be provided if these items are unable to be reduced in size, if space does
not permit, or if they are not otherwise pre-installed.

Under the *“Received” column, please initial if you have received this item.

Under the *“Condition” column, please write “Good, “Fair or “Bad”

::{Jim [tem Qty | Received | Condition :\tlim [tem Qty | Received | Condition
= Furnitures and Appliances
A 25
1 Bed 1 6 Wardrobe 1
LHALT) Adlol
Refrigerator Gas range
NIED| ofTt
3 Wash!ng 1 8 Chair 1
machine
S [slPa] ZHA
4 Television 1 9 Desk 1
YT 2l
5 | =77 1 10 | Vacuum 1
Microwave
Cleaner
= QOptional (at the Employer's discretion)
Mg E
T=
EAHD] &3H)|
1 Electric rice 1 14 Telephone 1
cooker
or Toaster
Y x
‘I
12 | Electric Fan| 1 15 aejclt[:rifli?!)n 1
(LHZD0)
A0t AlE}
13 Sofa 1 16 Table 1
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Contract related expressions Ak ESE
term of Contract A2t

contract form/ signed contract HUMIMBE H UM
complete the contract Hete ShtEsict
re-sign the contract R A kst

Salary level s8s=

Certificate of Employment DEA A ERIM/RHEIZHAM
the national pension contribution ot b =1

health insurance premium HLEEHZ

pay day/ pay slip/ monthly pay EFXZY/ETHNM/ES
Single Entry visa/ Multiple Entry visa CHeH|XH/SS5=H[ A}
visa extension/ visa status H| Xt & /H | REA| T AL
processing fee TTE

withhold from your salary HAME T

settlement allowance HE=

reference letter FHM

severance pay ExZ

copy of Certificate of Business Registration SNNFHSSEAE
Work related expressions oREE EEE
absence/ tardy/ early leave AAN/R| 2= E
unofficial leave for personal reasons IHelAtRE Qs =E
Calendar day SRS ZEsk=E
Working hours/ working condition TEAHEEEA
class instruction hours per week FEEYUAIF
overtime instruction pay/overtime work =gl FE/EIIF
official trip e

paid leave/unpaid leave FaER/tFE57t
medical doctor’s note O AFRITEAM

Housing related expressions FHEH BEEE
home appliances RSy

housing utilities Stz

monthly maintenance fee = 22|

security deposit U FENO| x| F
housing subsidy(allowance) FAX 2|

key money for renting apartment QlCFE RS Z
Instruction related expressions A BEHE
in-service training SESEES

after school program Btof = st =2 )3
teaching resources TYA=

classroom management a4y

discipline students SIMX| =
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