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2015 CONTRACT FOR GYEONGGI ENGLISH PROGRAM IN KOREA(GEPIK)
NATIVE ENGLISH TEACHER
TO GYEONGGI PROVINCE PUBLIC AND PRIVATE SCHOOLS IN GUNPO
BY GYEONGGI PROVINCIAL OFFICE OF EDUCATION
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This Employment Contract (hereinafter 'Contract') is made by and entered into between the School Principal of
the Gyeonggi Provincial Office of Education (GPOE), of Republic of Korea(hereinafter 'Employer'), and the GEPIK
teacher, Korvia Kim (hereinafter 'Employee'), a(n) US citizen residing in 2F Hanteo Bldg., 62 Nambusunhwan-ro
358-qil, Seocho-gu, Seoul, South Korea (137-886) , accepted and assigned to the school.

Name of the School: Korvia Elementary

Term of Employment: 2014/03/01 ~ 2015/02/28
Pay Category: Level 3

Salary: KRW 2,000,000
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Article 1(Purpose)

1. This contract sets forth the terms and conditions of employment for the Employee's participation in the
Gyeonggi English Porgram in Korea at Korvia Elementary as a Native English Teacher (hereinafter referred to as
NET.)

2.The Terms of this employment of this Contract shall take precedence over School Employment Regulations and
Policies.
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Article 2(Pay Category)

1. The Employee shall be hired pursuant to this Contract with the Pay Category set forth at the beginning of this
Contract.

2. The pay category set forth at the beginning of this Contract will be contingent upon provision of all the
necessary documents proving the qualifications and experience required by the Employer to be eligible for said
Pay Category.
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3. Any new qualifications obtained after the beginning of the Term of Employment will not subsequently change
the Pay Category during the Term of Employment; the Pay Category will remain as that agreed to at the
beginning of the Term of Employment.

4. In the event the Employee works for at least 350 days upon renewal, then one year teaching experience shall
be acknowledged in accordance to the school's fiscal year.
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Article 3(Duties)

The Employee shall perform the following duties in the educational institutions of the undersigned Office of
Education for the period indicated at the beginning of the Term of Employment.

1. Assist Korean teachers with their English class(es) and/or jointly conduct English class(es) with Korean
teachers, and / or lead extracurricular activities or English camps;

2. Prepare teaching materials and lesson plans for English class(es);

3. Assist with and/or lead the development and creation of teaching materials related to English language
education;

4. Assist with and/or lead activities related to the English language education and other extracurricular activities
such as but not limited to editing or creating English documents, judging contests, conducting teacher training,
working at English camps, etc.;

5. Conduct English conversational class(es) for Korean teachers, students, parents, etc.

6. Participate in Gunpo English Camp Program for 4 nights 5 days during the school vacation period and conduct
English conversational classes and assist other extracurricular activities.

7. Perform other duties as designated by the Employer including various English programs during the school
vacation period.
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Article 4(Supervision)

The Employee shall carry out the duties set forth in the foregoing Article 3 pursuant to and under specific
instruction and supervision of the Employer.
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Article 5 (Term of Employment)

1. The term of Employment shall be the period of one calendar year set forth at the beginning of this Contract
(March - February). Unless separately agreed otherwise by the Employer and the Employee, this Contract shall
automatically terminate at the end of the contract period set forth herein.

In the case of Employee's First Contract with the Employer or Renewal with February 28th as the contract end
date, the term of employment shall be the period of one calendar year set forth at the beginning of this contract.

a. In the event the contract end date is not February 28th, the Employee shall be given a Renewal Contract,
that is less than one calendar year, in accordance to the school fiscal year (March - February).
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2.If the Employee, for whatever reason, is unable to begin work on the date specified herein, the Contract shall
be rewritten to indicate the new one year Term of Employment foregoing Clause 1. The Contract will only take
effect on the day the Employee actually begins work and the Term of Employment shall be a one-year period
beginning from that day forth.
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Article 6(Work Place)

1. The Employee shall work at Korvia Elementary.

2. The Employee may be asked to teach at more than one school under the Gyeonggi Provincial Office of
Education.

3. The Employer may designate the Employee to work at the Gunpo English Camp outside Gunpo City, Office
of Education, training centers or other educational institutes affiliated with GPOE during the school vacation
period. In this case, the Employee shall not claim for any additional pay if the hours of work fall under the regular
Work Hours stated in Article 7.
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Article 7(Work Hours)

1. The Employee shall work eight (8) hours per day including lunch hour for five (5) calendar days per week from
Monday to Friday and shall not work on Saturdays, Sundays, Labor day (May 1st) and any national holidays of
the Republic of Korea.

2. The work hours of the Employee shall follow the normal work schedule of Korean teachers; however, such
work hours may be adjusted by the Employer as he/she deems appropriate within the bounds set forth in Article
7, Clause 1.

3. Actual class instruction hours of the Employee shall not exceed twenty-two (22) hours per week.

a. The Employee may be asked to teach an extra six (6) hours per week within and/or out of the
regular working hours without the Employee’s consent. Extra class instruction hours shall not
exceed six (6) hours per week without the Employee’s consent.

b. If the Employee’s actual weekly class instruction hours exceed twenty-two (22) hours due
to supplementary class instruction, the Employee shall be entitled to a supplementary class
instruction pay of 20,000 KRW per hour or use it as contribution holiday in which eight (8)
hours of teaching will be considered as one (1) paid leave day.

4. The Employee's teaching hours are twenty-two (22) hours per week. If the Employee does not fulfill his/her
class instruction quota of twenty-two (22) hours per week, the Employer may ask the Employee to teach classes
in other subject areas, outside of English, for the remaining hours.

5.The Employer may require the Employee to work non-instructional over-time hours in addition to normal Work
Hours. In this case, the Employee shall be entitled to supplementary overtime pay in accordance to the Labor
Standards Act.
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6. During school vacation periods, the Employee shall participate in special classes or English day camps up to
twenty (20) hours per week within the bounds set forth in Article 7, Clause 1. However, the Employee's teaching
hours are twenty-eight (28) hours per week during Gunpo English camp and the terms for the additional pay for
attending camp shall be in accordance to Article 8 Clause 9 of this Contract.
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Article 8(Salary)

1. The Employee shall be paid the amount set forth at the beginning of this Contract. However, the Korean
income tax, residence tax, medical insurance premium, the national pension contribution, and any other tax or
withholding mandated by the various levels of government (and/or applicable to the Employee) shall be withheld
each month from the Employee’s salary.

2.The employee's salary shall be liable for Korean Income Tax which will be finalized through the year-end tax
settlement. If the employee retires in the middle of the taxable year, the employee's income tax due is finalized
for the salary received until the month of retirement based on the report of exemption and deduction from
income submitted by the employee. However, employees stated in Article 15 Clause 4 will be tax exempt for the
first 2 years of their employment in South Korea.

3. The Employee’s salary shall be paid on the twenty-fifth (25th) of each month. If the twenty-fifth(25th) of them
on the falls on a Saturday, Sunday or national holiday the salary shall be paid on the immediately preceding
business day.

4. |If the Employee has not worked all of the normal working days in a month, the Employee’s salary for that
month shall be prorated for the corresponding number of days worked.

5. If the Employee should be absent from work, for whatever reason, without having obtained prior approval
from the Employer, the Employee’s salary for that month shall be prorated according to the corresponding
number of unauthorized absent days.

6. The Employee shall not claim against the Employer any compensation and/or payment other than those
provided for in this Contract.

7. Limited to Category S employees only: when a contract is renewed within the GEPIK program, he/she may be
eligible for a salary raise up to the maximum limit of 2,700,000 KRW by increments of 100,000 KRW per year.
The increase is at the discretion of the Employer, neither automatic nor guaranteed, according to the Employee’s
teaching performance and contributions made toward the achievement of the educational goals of GPOE.

8.In the case that the Employee is working at more than one school, the Employee shall receive a Multiple
Schools Allowance of 100,000 KRW per month for two schools or 150,000 KRW per month for three schools.

9.In the case that the Employee participates in Gunpo English Camp, the Employee shall receive a additional pay
of 300,000 KRW. For any reason, the Employee shall not claim for any extra pay for the Gunpo English Camp. If
the Employee do not attend Gunpo English Camp, the Employee have to work at School for five (5) days during
the vacation in addition to foregoing Clause 5.
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Article 9(Entrance Allowance / Exit Allowance)

1.The Entrance Allowance shall be provided as a support for the Employee's entrance into Korea for the purpose
of fulfilling employment contract with GEPIK. Upon beginning the Term of Employment, the Employee shall
receive a 1,500,000 KRW Entrance Allowance within one month (30days) upon providing all of the following
documents to prove his/her flight from home country into the Republic of Korea which should not exceed five
(5) days prior to the Contract start date. 1) flight ticket or ticket receipts (all of which should state the name and
dates) and, 2) boarding pass(es) or a verified copy of passports stamp(s) by the Employer. The arrival date shall
be discussed and decided between the Employee and the Employer. The Entrance Allowance is not offered to
Employees who are renewing their contract or are hired within Korea.

2.If the Employee successfully completes his/her duties set forth in this Contract for the full Term of Employment
specified herein and leaves Korea within ten (10) days from the contract completion date, the Employee shall be
entitled to an Exit Allowance of 1,500,000 KRW within one month (30 days) upon providing the necessary
documents to prove his/her departure from the Republic of Korea. To qualify for the Exit Allowance, the
Employee must provide his/her one-way flight ticket, itinerary and/or ticket receipt (all of which should state the
name and date) accompanied by either a boarding pass(es) or a passports stamp(s). In the recognition of the
Employee’s commitment to a successful contract, Exit Allowance will be provided either the Employee travels to
home country or other countries.
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Article 10(Resignation)

1. The Employee shall perform the duties set forth under Article 3 hereof during the Term of Employment set
forth under Article 5 hereof.

2. This contract is binding unless the Employee gives a thirty (30) day written notice of termination to the
Employer.

3. Failure of the Employee to give a thirty (30) days written notice of termination to the Employer shall be
reported to the Korean Immigration Service and shall affect the Employee’s ability to freely enter the Republic of
Korea in the future.

4. In the case of the Employee’s resignation, his/her visa shall be cancelled.

5. In the case of the Employee’s resignation without fulfilling the full year term, the Entrance Allowance and
Settlement Allowance shall be paid back to the Employer, shall the Exit Allowance shall be forfeited with the
exception of Employees to whom Article 12 Clause 5 applies.
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Article 11(Completion of the Contract)

1. A written notification of renewal or completion of employment shall be provided two (2) months, or sixty (60)
days, prior to the expiration of the Contract.

2.If the Employee changes schools and/or region in the Gyeonggi Province after completing a contract, the
subsequent contract is not considered as a renewal, and therefore the Renewal Leave and Renewal Allowance/
Bonus shall not be given.
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Article 12(Renewal of the Contract)

1. The Term of Employment stated in Article 5 hereof may be renewed, in one-year contract terms only, by the
mutual written agreement of the Employer and the Employee.

2. In the case of Renewal, pursuant to the foregoing Clause 1, the Employee shall be given a 6 day paid Renewal
Leave (weekends and holidays exclusive; must be used consecutively) which shall take place during school
vacations in the new Term of Employment with the condition that the days do not conflict with the school
schedule.

3. The Employer shall provide the Employee with a Contract Renewal Bonus of 2,000,000 KRW within one
month of the beginning of the new Term of Employment. In such case, the Employee shall not receive an Exit
Allowance for the completion of the current Term of Employment nor shall the Employee receive an Entrance
Allowance for the renewal Term of Employment.

4. In the case of Renewal that is less than one calendar year, all benefits foregoing Clause 2 and Clause 3 shall be
given on a prorated basis.

a. The Emplyee shall be given paid Renewal Leave at the rate of 1 day per month.
b. The Contract Renewal Bonus shall be given based on the number of days of the Renewal term.

5. In the case of termination of the Renewal Contract, regardless of course or ground therefore, the Employee
shall immediately pay back to the Employer the Renewal Allowance and the Renewal Leave specified in the
forgoing Clause 2 shall become Unpaid Leave. The terms for the Exit Allowance shall be in accordance to Article
9 Clause 2 of this Contract.
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Artlcle 13(Termination of the Contract)

1. The Employer may terminate or cancel this Contract upon the occurrence of any one or more of the following
events:
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a. The Employee violates the laws of the Republic of Korea.
b. The Employee violates the Codes of Conduct set forth under Article 19, Clause 1 to 5.
c. The Employee works in Korea without holding the required valid visa (e.g. E-2 visa).

d. The Employee fails to perform or unsatisfactorily performs any of the duties stipulated in this Contract. In
this event, the Employer shall provide a formal written notice of unsatisfactory performance to the Employee.
Three (3) or more written notices shall be considered sufficient grounds for termination of the Contract.

e. The Employee engages in any other employments (including any part-time, private or self-employment, or
online instruction) during the Term of Employment set forth under Article 5 herein.

f. The Employee fails to perform his/her duties for more than five working days without receiving prior
consent from the Employer.

g. Any of the information provided in the Employee’s application is false or inaccurate.

h. The Employee fails the medical examination in Korea in accordance with the requirements of the Korean
Immigration Office and/or the GEPIK program.

i. It is determined that the Employee is prevented from or incapable of performing the duties set forth under
Article 3 hereof for any medical reason, whether it is physical, mental or psychological in nature, including
chronic ailments such as Diabetes Mellitus, high blood pressure, chronic liver disease, tuberculosis, neurologic
disorder, substance or alcohol addiction, etc.

1). If requested to take a physical and/or psychological examination by the Employer, the Employee must
make him/herself available within two (2) working days for the medical examination.

2). The Employee must complete a medical examination (HIV, Drug, etc) in Korea for the purpose of
working in Korean public schools. If requested by the Employer, the Employee must submit the results to the
Employer immediately. All related expenses shall be borne by the Employee.

j. The total number of days of Sick Leave (both paid and unpaid) used by the Employee pursuant to
Article 17 hereof exceeds thirty (30) days.

2. In the event of termination of this Contract pursuant to any of the provisions set forth in the foregoing Clause
1, the Employer shall pay the Employee a prorated salary based on the number of days actually worked by the
Employee.

3. In the event of termination of this Contract pursuant to any of the provisions set forth in the foregoing Clause
1, the Employee shall immediately refund the Entrance Allowance and Settlement Allowance to the Employer
pursuant to Article 10 Clause 5.

4. In such event, the Employer will not pay the Employee the Exit Allowance and the Employee’s visa will
subsequently be cancelled.
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Article 14(Housing)

1. The Employer shall provide the Employee with a single housing unit chosen by the Employer. Housing selected
by the Employer may be a leased house, a studio-type room, an apartment, or dormitory. Any and all fees,
charges, costs, taxes, expenses, etc. incurred in using the housing shall be borne by the Employee. Such fees may
include, but are not limited to, electrical, gas, water, internet, cable, home phone service, and building
maintenance fees from the landlord.

2. The Employer shall provide the Employee with housing until the succeeding day upon the Employee's
successful completion of the contract.

3. The Employer may choose to provide temporary housing for the Employee until appropriate permanent
housing can be obtained for the Employee.
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4. If the Employee requests for the housing allowance in lieu of the single housing set forth in the foregoing
Clause 1, the Employer shall provide the Employee with 400,000 KRW per month as a rent subsidy upon the
mutual agreement between the Employer and the Employee. In this case, the Employee shall notify the Employer
of his/her decision to request housing allowance during the application stage.

5. Once housing is decided, it shall not be subsequently changed during the Term of Employment. Any and all
costs incurred by the Employee’s decision to change Housing during the Term of Employment shall be borne by
the Employee.

6. If the Employer provides housing to the Employee, the Employer may provide appliances and furniture (refer
to Appendix 1). The Employee shall not request or demand any other appliances or furniture beyond those
outlined in Appendix 1. The Employee shall take the responsibility for the maintenance and repair of the
appliances and furniture provided by the Employer.

7. If the Employee uses the Housing provided by the Employer, the Employee shall leave the housing unit in the
same condition as when it was first occupied by the Employee and the Employee shall be liable for any damage
to the building and appliances occurring during the period of occupied by the Employee.
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Article 15(Benefits)

1. The Employee shall be entitled to a one time Settlement Allowance of 300,000 KRW, when he/she first begins
the contract. This Settlement Allowance will not be granted in the case of a Contract Renewal.

2. On behalf of the Employee, The Employer shall provide 50% of the Employee’s medical insurance premium
(including the medical insurance premium for the Employee’s dependents (spouse and/or children) in the event
the dependents of the Employee live with him/her in Korea) pursuant to the National Medical Insurance Act of
Korea.

3. In the case that the Employee is working in a remote area (as designated by the undersigned Office of
Education), the Employee may be eligible for a Rural Allowance of 100,000 KRW per month.

4. Employees eligible for exemption from paying Korean income tax during the period of the first two years of
employment in Korea must provide the following documents to the Employer before the first payment of salary
in order to qualify for the tax exemption:

a."Residence Certificate" issued by the relevant authority of the Employee’s resident country

b."Application for Tax Exemption" on non-resident's Korean source of income provided under the Korean
Tax Treaty.

*+* |f the Employee has already worked more than two years in Korea, he/she shall not be eligible for tax
exemption.

5. The Employer, on behalf of the Employee, shall provide half of the national pension plan deduction
(approximately 4.5% of the Employee’s salary) pursuant to the National Pension Corporation Act of Korea.
Employees eligible for a pension distribution refund must submit the required documents to the Korean National
Pension Corporation when they leave Korea after the completion of their Contract.

6. The Employee shall be entitled to severance pay according to the standard formula set out by the Ministry of
Labor (equivalent to approximately one month’s salary per annum), upon successful completion of the duties set
out herein for the entire Term of Employment. The Employee shall receive his/her severance(s), based on his/her
most recent pay category, upon completing and leaving the Employer and place of employment without renewal
in accordance to the law(s) set by the Ministry of Labor.
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Article 16 (Paid Leave)

1. The Employee shall be entitled to a vacation period of a total of twenty (20) working days during the Term of
Employment set forth under Article 5 hereof. Paid leave shall be divided and taken at any time when school, or
classes, are not in session, and must be approved by the Employer at least fifteen (15) days in advance.
Saturdays, Sundays and Korean national holidays do not count as vacation days.

2. The Employee shall note the difference between school vacation and Paid Vacation days; the Employee is
expected to fulfill normal working duties during the school vacation period unless the Employee has received
prior approval for Paid Vacation or Unpaid Leave during the school vacation period.

3. During the school semester, the Employer may allow the Employee to not come to work on the day(s) when
the school is closed for in-semester school holiday(s), school anniversary day(s), etc. and these days will not be
considered part of the Paid Leave set forth in the forgoing Clause 1.

4. In the case of tardiness, early leave and other absences during the work day and/or half-days of Paid Leave,
regardless of the number of days over which they occur, each set of eight (8) accumulated hours shall be
counted as one (1) day of Paid Leave. Totals of less than eight (8) hours will not be counted.

5. Upon termination of the Contract within the first six (6) months, the used Paid Leave will be calculated based
on a pro-rata monthly basis.

M172(H7D

1. OREA = AEI IS E22E &+ Yle =0 ZE0| US T ZRAZEAIZE = 1A1ZEO|L{of A%57|2H20| 5015 2ot

o — — - — — O [ =
SaWls e & ot
2. NEFIF 27 A, B2 F5 G71V(70] 3€S 25t ZR0= O 2Ate| ZITME E7t T Y A%57|2ZofA
| £3t0{0F BtCt
3. Iagate| R E7(Z0[ 1S 2ifsts 90= FE22 Bt
4. T NF20| FIt Ao A AR AT FHE0H 71520 DA TG0 572 F7t L A KA 2H A== E&
SHC},

5. O|EZt0| MEHO|| oI5t O| &2 AlE L =25 HIIRE A gotR| OfLStot,
Article 17(Sick Leave)

1. The Employee shall be entitled to a paid Sick Leave in the case of any illness or injury which prevents the
Employee from performing the duties herein only with the expressed consent of the Employer. The Employee
shall notify the Employer of any absence due to sickness within one (1) hour of the beginning of the Employee’s
duties.

2. A practicing doctor’'s medical report shall be required for any sick-leave periods taken for or exceeding three
(3) consecutive days or upon the request of the Employer. Reports from a physician must be submitted to the
Employer on the first day that the Employee returns to the work place.

3. If the Employee requires a Sick Leave of more than eleven (11) working days during the Term of Employment,
any Sick Leave days beyond the 11-day limit will be unpaid.

4. The total number of days of Sick Leave (both paid and unpaid) used by the Employee and the reasons for
taking Sick Leave will be included in the Employee’s Personnel Record Card, which shall be utilized by the
Employer to evaluate the Employee’s conduct and determine the Employee’s contract renewal.

5. Elective cosmetic surgery or treatment including laser surgery or any complications arising as a result of this
type of surgery or treatment will not be considered for Sick Leave.
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Article 18(Special Leave)

1. The Employee may take a paid Special Leave for a number of days as set forth below for each of the following
events stated herein only with the express consent of the Employer: The duration of the Special Leave shall not
include Saturdays, Sundays and national holidays of the Republic of Korea.

a. Five (5) days for the Employee’s marriage, one (1) day for the marriage of the Employee's child.

b. Five (5) days for paternity leave.

c. Five (5) days for the death of the Employee’s parents or spouse or spouse's parents; two (2) days for the

death of the Employee’s or spouse's grandparents; two (2) days for the death of the Employee’s child or child's
spouse; one (1) day for the death of the Employee's or spouse's siblings.

d. In the case of a female Employee, ninety (90) calendar days (including Saturday, Sunday and Korean
national holidays) shall be granted for a maternity leave. In the case of maternity leave, only the first 60 days shall
be paid leave; the last 30 days shall be unpaid leave.

2. Female Employee with a child aged less than one year shall be entitled to thirty(30)-minute-nursing time twice
a day.
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Article 19 (Codes of Conduct)

1. The Employee shall not behave in any manner which may damage or tarnish the reputation of the teaching
profession in general or of the GEPIK program and the undersigned Employer in particular during the Term of
Employment.

2. The Employee shall observe and comply with any codes of conduct and dress applicable to Korean teachers.

3. The Employee shall not engage in any other employment (including any part-time, private or self-employment,
or online instruction) during the Term of Employment set forth under Article 5 hereof.

4. The Employee shall not be involved in any activity which could cause harm to the students or be of detriment
to the reputation of the school.

5. Employees must not disclose any confidential information about their co-workers, school or program that they
have acquired during their term of employment and must return the acquired confidential documents or
materials to the Employer upon the completion/termination of the contract. In accordance with the Ministry of
Education regulations, employee must sign a security pledge both at the start of the contract term and upon
completion of the contract term.

6. Be responsible for any expenses regarding visa documents, medical examination(s), and residency forms for
the purpose of residency and employment in the Republic of Korea.
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Article 20 (Completion of Mandatory Orlentation and Training, and Evaluation of Teaching Performance and
Conduct)

1. The Employee shall complete all training deemed necessary by GEPIK and/or the undersigned Provincial Office
of Education (GPOE).

2. The Employee shall not claim additional compensation for any portion of the mandatory training (e.g.
orientation, workshop) that falls within the Term of Employment, as stipulated under Article 6.

3. The Employee shall participate in any training program(s) upon request of the Employer.
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4. The Employee shall sincerely participate in the Evaluation of Teaching Performance and Conduct required by
the Employer.
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Article 21 (Security Deposit)

1. The Employee shall be responsible for any liability or damages arising from or in relation to any negligent,
faulty, or illegal activity during the Term of Employment under this Contract. Therefore, the Employee shall agree
in written form to provide 350,000 KRW per month to the employing school’s administration office either on or
by the twenty-sixth (26th) of every month for the first three (3) months of employment until it amounts to a
total of 1,050,000KRW.

2. The Employer shall check the leased facilities and financial matters arising from the use of them by the
Employee before the Term of Employment is completed. If any liability or damages are found, these shall be
confirmed in written form by the Employee, who will be indemnified from the security deposit pursuant to the
foregoing Clause 1. In the case that housing damages or fees owed exceed the security deposit pursuant to the
foregoing Clause 1, the Employer is entitled to be paid additional compensation by the Employee up to the
amount owed. The Employee will be refunded their security deposit within one (1) month after the completion
of the Contract if there are no liabilities or damages. Employees with their own housing arrangements as well as
married couples who are both employed by GPOE shall also be required to provide the deposit to his/her
respective schools.

40

A 22z (BEAS S2)
1. DR EAh= AL o2 HO{EZ WAL 2 [ M L QIA|IZFHE0| 7[R E 2+E

Ju
o
]
(U]
XN
A
rr
ox
qr
1o
ofm
N
e
o
o

2. 0D g2}= AH202 430 HA|E B2t 21t &
ol S2|gtct.
Article 22 (Consent to Limited Release of Information)

1. The Employee shall grant his/her consent that the information in the Employee's application form and/or
Personnel Record Card may be used for the purpose of statistical data collected by the Employer and/or the
Korean government for his/her contract renewal with his/her current Employer or his/her new application to
other provinces.

2. The Employee agrees that the evaluation results stipulated in Article 20 Clause 4 may be used for his/her
contract renewal with his/her current Employer or his/her new application to other provinces.
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Article 23(Governing Law, Language and Venue)

1. The terms of this Contract and the rights and obligations of the parties hereto shall be construed, interpreted
and determined in accordance with the laws of the Republic of Korea.

2. The governing language of the Contract shall be Korean. The English translation of this Contract is for the
purpose of convenience only.

3. If a dispute or disagreement should arise in connection with or out of this Contract, the parties hereto shall
first try to resolve it to the mutual satisfaction of both parties and in accordance with the principle of good faith.
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Article 24(Signature)

In witness whereof, the parties hereto sign the Contract in triplicate on the date entered below with each party
retaining one copy and submitting the third copy for the Employee's visa application.

M (Dated) :  2015. . . 2015,
822HEmployer's signature) I 282 (Employee's signature)
A™H(Name) AH(Name)

2124 (Position) : 0} MH S (Passport number) :
ZA(Address) :
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<Appendix 1> Following is an inventory of the appliances and furniture provided by the Employer.

Please note that the situation and size of accommodation varies. Thus, some items may not be provided if these
items are unable to be reduced in size, if space does not permit, or if they are not otherwise pre-installed.

Under the “Received” column, please initial if you have received this item.
Under the “Condition” column, please write “Good, “Fair or “Bad”.

Ihe:‘ Name Qty Received Condition Item No. Name Qty Received | Condition
= furniture and Appliances
2o 2%
1 1 6 1
Bed Wardrobe
k| A QIR
2 1 7 1
Refrigerator Gas range
M| 2|2t
3 : 1 8 1
Washing .
machine Chair
El2f|H| A 244
4 1 9 1
Television Desk
HAY|RIZ| HAT|
5 1 10 1
Microwave Vacumm
Cleaner
= QOptional (at the Employer's discretion)
HIE = s
EAET| et
1M 1 14 1
Electric rice
cooker or Telephone
Toaster
ME7| 7|ct2| o)
12 1 15 1
Electric Fan Electric iron
A} AlE}
13 1 16 1
Sofa Table
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<{Appendix 2> Eligibility

S8 25 40l
Pay At A 7| & Requirement Monthly
Category Salary
0 1+52 AHAAEM 7|2 SY A% SYT SN0 A S sHe HYA| 250 2t
S&g =22} 2,500,000
o Contract renewal as a Category 1+ at the same school within GEPIK. KRW
1*SS 0153 RN YIS WRY 24 SH0|M 141 014 WY 293 210 0
Category o Employed as a Category 1 teacher for one full year. 2,400,000
1+ KRW
122 0 355 AHAAEM »&5Q WFI| 0| 3E 0|4 HUA| L= EHA} 230 8r&
CateS;y 11° Category 3 AND Minimum three years of full time ENGLISH teaching 2,300,000
experience at an accredited institution. KRW
— 2 ST AEAZM 7| nSH A% SN0A 2[4 19 oA HUXY W °
2+6|:| |_ 220 D|_|"EI
Catgfory o Category 3 AND the following: 2'2}?3\'/\900
- Employed as a Category 2 teacher with GEPIK for one full year.
o Ctg & & 71| sliLAt
- g0 W& A (English Language Education) MASt| A Z| &t
"3 S8 AANUZN TN FY A% SUO|M 2|4 14 01y HAA| 22 210 OFSy
265 -3 65 AHEAIEM »ZQ REI|HO|A 2[4 1H 0|42 | HYAH wEHHA} by
Category 2 |o Category 3 AND one of the following: 2’1&?\'/800
- One year of full time ENGLISH teaching experience at an accredited
institution.
- Master's Degree in a field related to English Language Education.
o OtZ & of 71| siY2t
- 100A|Zt O|4ko| wENH S 0|45t TEFL/TESOL/CELTA S ¥0{U 8 AEAZE
7121 StAFSER| AR R}
- E3SHEducation)/¥&8HEnglish Literature)/ @0{sH(English Language)/
10{3}(Linguistics) Ha Q.W"*?—I 2| A}
- Z-Z2SWARAS AR} 200 o+
sS= o ONE of the following: 5 000‘-050
Category 3 | - Bachelor's degree with a major in English Literature/ English ’ KR\N
Language/Linguistics (Must be clearly stated on either the diploma
certificate or official transcript)
- Valid Elementary, Middle, or Secondary School Teacher's
License/Certificate.
- Bachelor's degree in any field PLUS a TEFL/TESOL/CELTA (min. of 100 hrs)
Certificate.
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